MisSOURI DEPARTMENT OF TRANSPORTATION
DOT | INFORMAL QUOTE GUIDELINES AND DOCUMENTATION
For PURCHASES $3,000 TO $24,999.99

THIS IS NOT AN ORDER

REQUEST FOR INFORMAL QUOTATION
Please quote the lowest prices covering material specified and provide all information requested.

) . QuoTe 01/31/2011, F.0.B.
TODAY 5 DATE: JANUARY 21, 2011 DUE By: 1:00pPm C.ST. REQUIREMENTS: DESTINATION
gif\'ﬁ,’fﬁ‘é; MaARCH 1, 2011 BUYER NamE
JTELEPHONE TAMMY BAKER, 573-472-5369
QuotationNo: | Q10-11346-TB NUMBER:
. MoDOT
I?ﬂi\si?i‘:-ucgt Procurement Delivery
PO BOX 160 r . | VAROWS MODOT LOGATIONS
Iorase . | SIKESTON, MO 63801 Locations:
" |FAX#: 573-472-5890

DESCRIPTION UNIT UNIT PRICE DELIVERY
Quantity UM (Including size and/or part #'s) PRICE EXTENSION TIME
Hayti Welcome Center at I-55 Mile Marker 20.5 — Pemiscot County
2,650 LF | Install 2 inch Conduit, In Trench
60 LF Instali 2 inch Conduit, Pushed
1 EA | Install Class 2 Pull Box
Marston Welcome Center at 1-55 Mile Marker 42.4 — New Madrid County
0 LF | Install 2 inch Conduit, In Trench
85 LF | Install 2 inch Conduit, Pushed
0 EA | Install Class 2 Pull Box
Miner Signals at I-55 - Exit 67 — Scott County
1020 LF | Install 2 inch Conduit, In Trench
420 LF | Install 2 inch Conduit, Pushed
2 EA | Install Class 2 Pull Box

There will be a Pre-Job Meeting on January 12, 2011 at 1:00 PM
at the Hayti Welcome Center located at I-55 Mile Marker 20.4

Quote may be returned by fax to this number 573-472-5890.

If checked, the following item is a provision of this guotation.

If this quotation is accepted, the quoting firm will be required to comply with the prevailing wages as fixed by the Missouri
Department of Labor and Industrial Relations for each affected craft and type of workmen. The current General Wage
Order may be inspected at any District Headquarters Office or at the Headquarters Office in Jefferson City.




All responées to the Request for an Informal Quotation MUST be submitted on this form and all pages MUST be returned to the
Buyer listed above at the District mailing address shown. See attached for conditions and instructions.

VENDOR NOTES
VENDOR INFORMATION
Vendor Contact information (including area codes):
Vendor Name Phone #:
Mailing Address Fax #
Cellutar #
Printed Name and
Title of Responsible . .
Officer or Signature:
Employee:
fs your company registered/certified with the State of Missouri as a (please circle):
MINORITY BUSINESS ENTERPRISE (MBE)? Yes Cll  No O
WOMEN BUSINESS ENTERPRISE (WBE)? Yes ] Neo ]
Would your company like information on becoming a registered/certified MBEAWBE vendor? Yes [l No O

List all agencies your firm is currently certified with?




Project Special Provisions

Purpose:
The intent of this project is to install or to complete the installation of fiber optic cable between
existing hand holes in the median of Interstate 55 and the Welcome Centers at Marston and Hayti
in New Madrid and Pemiscot Counties and at the interchange of US 62 and I-55 at Exit 67 in
Scott County.

Install 2-inch Conduit, in Trench:
This work includes the installation of 2 Schedule 40 conduit. The work at the Hayti Welcome
Center will involve trenching in the median of [-55 from an existing pull box at Mile Marker
21.0 to the location of the proposed pull box. The work at Exit 67 will involve trenching along
US 62.
The contractor shall be required to install a Pull Tape inside the conduit.
The contractor shall be allowed to use a coupler to connect sections of trenched and pushed
conduit as shown on the attached figures.

Install 2-inch Conduit, Pushed
This work includes the installation of 2 Schedule 40 conduit by boring. At the Welcome
Centers these pushes will be under the pavement of [-55 to access the fiber optic cable in the
median. The work at Exit 67 will involve pushing under entrances adjacent to US 62.
The contractor shall be required to install a Pull Tape inside the conduit.

Instail Pull Boxes:
This work includes the installation of Class 2 Pull Boxes at the location marked in the field, or
shown on the attached figures.

Materials:
All materials shall conform to all applicable sections of the Missouri Standard Specifications for
Highway Construction,

Other Requirements:
Price shall include all materials & equipment to complete the project. The contract price shall
include any necessary permits and licenses required by law incidental to the work. Contractor
shall comply with all local laws involving safety in the completion of the work, On completion
of project all associated debris and rubbish shall be removed from the premises.
Contractor is responsible for repa

Traffic Control:
Contractor shall provide any necessary traffic control for the completion of this project. At
minimum this shall consist of two “SHOULDER WORK AHEAD” signs, one placed on each
side of the roadway on [-55 prior to the work area or on each approach of US Route 62 prior ot
the interchange.

Prevailing Wages:
Contractor shall pay prevailing wage in accordance with the Missouri Division of Labor
Standards for New Madrid, Pemiscot and Scott Counties. The Annual Wage Order #15 may be
inspected at the District Office.



I.  Existing Utilities:
Existing Utilities are not shown on the attached figures. It is the contractors’ responsibility to
have utilities located within the corridor and notify the Engineer or designated representative of
any conflicts. There is Existing Fiber Optic Cable Present in the Median of I-55 on this Project.

Description of Work

Hayti Welcome Center
The name Hayti Welcome Center refers to the northbound Welcome Center located at Mile

Marker 20.4 in Pemiscot County for this contract.

The Contractor shall install a Class 2 Pull box in the Median of [-55 at approximate Mile Marker
20.5 at the location marked in the field.

The contractor shall connect the conduit to the existing pull box labeled “MODOT” at Mile
Marker 21.0 and trench southward 2,550 feet to the proposed location of the Class 2 Pull Box.
This trenching is parallel to the LightCore Fiber Optic Cable in the median.

From the Proposed Class 2 Pull Box, the contractor shall push a 2” conduit eastward, under the
northbound lanes of I-55 to connect to the existing Class 2 Pull Box at the Welcome Center. This
push is perpendicular to the LightCore Fiber Optic Cable in the median.

A diagram of this work is shown in Figure 2.

Marston Welcome Center
The name Marston Welcome Center refers to the southbound Welcome Center located at Mile

Marker 42.4 in New Madrid County for this contract.

The contractor shall connect the conduit to the existing pull box labeled “MODOT” at Mile
Marker 42.4 and push westward 85 feet under the southbound lanes of I-55 to the existing Class 2
Pull Box at the Welcome Center. This push is perpendicular the LightCor¢ Fiber Optic Cable in
the median.

A diagram of this work is shown in Figure 3.

Miner Signals at Exit 67
This portion of the project is to connect two signals at Miner to the pull box adjacent to the CCTV
Camera at this interchange. It is located at the interchange of 1-55 and US 62 at Exit 67 in Scott

County.

The contractor shall install 2” conduit and Class 2 Pull Boxes between the signals and existing pull
boxes as shown in Figure 4.



Figure 1 — Estimated Quantities by Location of Work

Hayti Welcome Center at Mile Marker 20.5 — Pemiscot County

2,550 LF | Install 2 inch Conduit, In Trench

60 LF | Install 2 inch Conduit, Pushed

1 EA | Install Class 2 Pull Box

Marston Welcome Center at Mile Marker 42.4 — New Madrid County

0 LF | Install 2 inch Conduit, in Trench
85 LF | Install 2 inch Conduit, Pushed
0 EA | Install Class 2 Pull Box

Miner Signals at Exit 67 — Scott County

1,020 LF | Install 2 inch Conduit, In Trench

420 LF | Install 2 inch Conduit, Pushed

2 EA | Install Class 2 Pull Box




Figure 2 — Hayti Welcome Center
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Pemiscot County

T

Existing Pull Box
Labeled “MODOT”
at Mile Marker 21.0

\ Install 2,550 feet of 2”

Conduit in Trench

Install Class 2 Pull Box at
Mile Marker 20.5

Install 60 feet of 27
Conduit Pushed

/ Existing Pull Box
/ Labeled “Lighting”

Hayti Welcome Center

I-55 I-55
South North North
Bound Bound

Drawing Not to Scale



Figure 3 — Marston Welcome Center
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| Exhibit A
PREFERENCE IN PURCHASING PRODUCTS

DATE:

The bidders attention is directed to Section 34.076 RSMo 2000 which gives preference to
Missouri corporations, firms, and individuals when letting contracts or purchasing products.

Bids/Quotations received will be evaluated on the basis of this legislation.
All vendors submitting a bid/quotation must furnish ALL information requested below.
FOR CORPORATIONS:

State in which incorporated:

FOR OTHERS:

State of domicile;

FOR ALL VENDORS:

List address of Missouri offices or places of business:

THIS SECTION MUST BE COMPLETED AND SIGNED:

FIRM NAME:

ADDRESS:

CITY: STATE: ZIP:

BY (signature required):

Federal Tax LD. #: if no Federal Tax LD. # - list Social Security #:

NOTE: For bid/quotation to be considered, the “Preference in Purchasing Products” form must be on file in the General Services
(Procurement) Division and must be dated in the current calendar year.



Exhibit B
MISSOURI SERVICE-DISABLED VETERAN BUSINESS PREFERENCE

By virtue of statutory authority, RSMo 34.074, a preference will be given all contracts for the performance
of any job or service to service-disabled veteran business either doing business as Missouri firms,
corporations, or individuals; or which maintain Missouri offices or places of business, when the quality of
performance promised is equal or better and the price quoted is the same or less or whenever competing
bids, in their entirety, are comparable,

Definitions:
Service-Disabled Veteran is defined as any individual who is disabled as certified by the
appropriate federal agency responsible for the administration of veterans® affairs.

Service-Disabled Veteran Business is defined as a business concern:

a. Not less than fifty-one (51) percent of which is owned by one or more service-disabled
veterans or, in the case of any publicly owned business, not less than fifty-one (51) percent of
the stock of which is owned by one or more service-disabled veterans; and

b. The management and daily business operations of which are controlled by one or more
service-disabled veterans,

If an offeror meets the definitions of a service-disabled veteran and a service-disabled veteran business as
defined in 34.074 RSMo and is either doing business as a Missouti firm, corporation, or individual; or
maintains a Missouri office or place of business, the offeror must provide the following with the proposal
in order to receive the Missouri service-disabled veteran business preference over a non-Missouri service-
disabled veteran business when the quality of performance promised is equal or better and the price quoted
is the same or less or whenever competing proposals, in their entirety, are comparable:

a. A copy of a letter from the Department of Veterans Affairs (VA), or a copy of the offeror’s
discharge paper (DD Form 214, Certificate of Release or Discharge from Active Duty) from
the branch of service the offeror was in, stating that the offeror has a service-connected
disability rating ranging from 0 to 100% disability; and

b. A completed copy of this exhibit

(NOTE: For ease of evaluation, please attach copy of the above-referenced letter from the VA or a copy of
the offeror’s discharge paper to this Exhibit.)

By signing below, I certify that I meet the definitions of a service-disabled veteran and a service-disabled
veteran business as defined in 34.074 RSMo and that I am either doing business as a Missouri firm,
corporation, or individual; or maintain Missouri offices or places of business at the location(s) listed
below.,

Veteran Information Business Information

Service-Disabled Veteran’s Name, (Please

Pri Service-Disabled Veteran Business Name
rint)

Missouri Address of Service-Disabled Veteran

Service-Disabled Veteran's Signature .
Business




Exhibit C
WORKER ELIGIBILITY VERIFICATION AFFIDAVIT FOR ALL
MHTC/MODOT CONTRACT AGREEMENTS IN EXCESS OF $5,000
(for joint ventures, a separate affidavit is required for each business entity)

STATE OF )
) ss
COUNTY OF )
On this day of , 20 , before me appeared ,

personally known to me or proved to me on the basis of satisfactory evidence to be a person whose name is subscribed to this
affidavit, who being by me duly sworn, deposed as follows:
My name is , and I am of sound mind, capable of making this affidavit, and

personally certify the facts herein stated, as required by Section 285,530, RSMo, to enter into any contract agreement with the state to
perform any job, task, employment, labor, personal services, or any other activity for which compensation is provided, expected, or
due, including but not limited to all activities conducted by business entities:

I am the of , and I am duly authorized, directed, and/or empowered

. title . business name
to act officially and properly on behalf of this business entity.

I hereby affirm and warrant that the aforementioned business entity is enrolled in a federal work authorization program
operated by the United States Department of Homeland Security to verify information of newly hired employees, and the
aforementioned business entity shall participate in said program with respect to all employees working in connection to work under
the within state contract agreement with the Missouri Highways and Transportation Commission (MHTC). I have attached
documentation to this affidavit to evidence enrollment/participation by the aforementioned business entity in a federal work
authorization program, as required by Section 285.530, RSMo.

In addition, I hereby affirm and warrant that the aforementioned business entity does not and shall not knowingly employ, in
connection to work under the within state contract agreement with MHTC, any alien who does not have the legal right or authorization
under federal law to work in the United States, as defined in 8 U.S.C. § 1324a(h)(3).

I am aware and recognize that, unless certain contract and affidavit conditions are satisfied pursuant to Section 285.530,
RSMo, the aforementioned business entity may be held liable under Sections 285.525 though 285.550, RSMo, for subcontractors that
knowingly employ or continue to employ any unauthorized alien to work within the state of Missouri.

I acknowledge that I am signing this affidavit as a free act and deed of the aforementioned business entity and not under

duress.

Affiant Signature

Subscribed and sworn to before me this day of ,20

Notary Public
My commission expires:

[documentation of enrollment/participation in a federal work authorization program attached]



Exhibit D
APPLICANT AFFIDAVIT FOR SOLE-PROPRIETORSHIP OR PARTNERSHIP
(a separate affidavit is required for each owner and general partner)

STATE OF )
) ss
COUNTY OF )
On this day of , 20 , before me appeared )

personally known to me or proved to me on the basis of satisfactory evidence to be the person whose name is subscribed to the within
instruments, who being by me duly sworn, deposed as follows:

My name is , and I am of sound mind, capable of making this affidavit, and

personally certify the facts herein stated, as required by Section 208.009, RSMo, for failure to provide affirmative proof of lawful
presence in the United States of America:
I am the of , which is applying for a public benefit (grant, contract,

. OWNer or paru_ler business name .
and/or loan) administered/provided by the Missouri Highways and Transportation Commission (MHTC), acting by and through the

Missouri Department of Transportation (MoDOT).
I am classified by the United States of America as:  (check the applicable box)
0O aUnited States citizen.
0O an alien lawfully admitted for permanent residence.

1 am aware that Missouri law provides that any person who obtains any public benefit by means of a willfully false statement
or representation, or by willful concealment or failure to report any fact or event required to be reported, or by other fraudulent device,
shall be guilty of the crime of stealing pursuant to Section 570.030, RSMo, which is a Class C felony for stolen public benefits valued
between $500 and $25,000 (punishable by a term of imprisonment not to exceed 7 years and/or a fine not more than $5,000 — Sections
558.011 and 560.011, RSMo), and is a Class B felony for stolen public benefits valued at $25,000 or more (punishable by a term of
imprisonment not less than 5 years and not to exceed 15 years — Section 558.011, RSMo).

I recognize that, upon proper submission of this sworn aftidavit, I will only be eligible for temporary public benefits until
such time as my lawful presence in the United States is determined, or as otherwise provided by Section 208.009, RSMo.

I understand that Missouri law requires MHTC/MoDOT to provide assistance in obtaining appropriate documentation to
prove citizenship or lawful presence in the United States, and I agree to submit any requests for such assistance to MHTC/MoDOT in
writing.

I acknowledge that I am signing this affidavit as a free act and deed and not under duress,

Affiant Signature Affiant’s Social Security Number or
Applicable Federal Identification Number

Subscribed and sworn to before me this day of , 20

Notary Public
My commission expires:



Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

STANDARD SOLICITATION PROVISIONS

The Missouri Department of Transportation (MoDOT) reserves the right to reject any or all bids/quotes/proposals, and to accept or reject any items
thereon, and to waive technicalities. In case of error in the extension of prices In the bid/quote/proposal, unit prices will govern.

All blds/quotes/proposals must be signed with the firm name and by a responsible officer or employee. Obligations assumed by such signature
must be fulfilled.

By virtue of statutory authority, a preference will be given to materials, products, supplies, provisions and all other articles produced, manufactured,
made or grown, within the State of Missouri.

Time of delivery is a part of the considleration and, if not otherwise stated in the solicitation documents, must be stated in definite terms by the
Bidder/Offeror and must be adhered to. If time varles on different items, the Bidder/Offeror shall so state.

If providing bids/quotes/proposais for commodities, the Bidder/Offeror will state brand or make on each item. If bidding or proposing other than the
rmake, model or brand specified, the manufacturer's name, medsl number or catalog number must be given.

For bids/proposals of $25,000 or more, no bids/proposals by telaphone, telegram or telefax will be accepted,

The date specifiad for the returning of bids/quotes/proposals is a firm deadline and all bids/quotes/proposals must be received at the designated
office by that time. The Department does not recognize the U.S. Mail, Rallway Express Agency, Air Express, or any other organization, as its agent
for purposes of accepting proposals. All proposals arriving at the designated office after the deadiine specified will be rejected.

GENERAL TERMS AND CONDITIONS

Gengral Performance

a. Bidders are encouraged to obtaln minority business enterprise (MBE) and women business enterprise (WBE) participation in this work through the
use of subcontractors, suppliers, joint ventures, or other arrangements that afford meaningful participation for MAVBEs. Bidders are encouraged to
obtain 10% MBE and 5% WBE participation.

b.  This work Is to be performed under the general supervision and direction of the Missouri Department of Transportation (MoDOT) and, if awarded any
portion of the work, the Contractor agrees to fumish at his own expense all labor and equipment required to complete the work, it being expressly
understood that this solicitation is for completed work based upon the price(s) specified and is not a solicitation for rental of equipment or employment
of labor by MoDOT, and MoDOT is to have ne direction or control over the employaes used by the Contractor In performance of the work.

Deliveries

a.  Unless otherwise specified on the solicitation documents or purchase order, suppliers shall give at least 24 hours advance notice of each delivery.
Delivery will only be received between the hours of 8:00 a.m. to 3:00 p.m., Monday through Friday. Material arriving after 3:00 p.m. will not be
unloaded until the following workday. No material will be received on Saturday, Sunday or state holidays.

b.  If the prices bid herein include the delivery cost of the material, the Contractor agrees to pay all transportation charges on the material as FOB -
Destination. Freight costs must be included in the unit price bid and not listed as a separate line item.

¢.  Any demurrage is to be paid by the Contractor direct to the railroad or carrier.

Nondlscrimination

a,

Contract/

a.

Page 1 of §

The Contractor shall comply with the Regulations relative to nondiscrimination in federally-assisted programs of the Depariment of Transportation,
Tite 49, Code of Federal Regulations, Part 21, as they may be amended from time to time, (hereinafter referred to as the Regulations), which are
herein incorporated by reference and made a part of this contract.

All sclicitations either by competitive bidding or negotiation made by the Contractor for work fo be performed under a subcontract, including
procurements of materials or leases of the Contractor's abligations under this contract and the Regulations, will be relative to nondiscrimination on the
grounds of race, color, or national origin,

1) Sanctlions for Noncompliance: In the event of the Contractor's noncompliance with the nondiscrimination provisions of this contract, MoDOT
shall impose such contract sanctions as it or the Federal Highway Administration may determine to be appropriate, including, but not limited to:
i.  withholding of payments to the Contractor under the contract until the Contractor complies, andfor,

il.  cancellation, termination or suspension of the contract, in whole or in part.
Purchase Order

By submitting a bid/quote/proposal, the Bidder/Offeror agrees to furnish any and all equipment, supplies and/or services specified in the solicitation
documents, at the prices quoted, pursuant to all requirements and specifications contained therein.

A binding contract shall consist of: (1) the solicitation documents, amendments thersto, and/or Best and Final Offer {(BAFO} request(s) with any
changes/additions, (2) the Contractor's proposal andfor submilted pricing, and {3) the MHTC’s acceptance of the proposal and/or bid by purchase
order or post-award contract.

A nctice of award does not constitute an authorization for shipment of equipment or supplies or a directive to proceed with services. Before providing
equipment, supplies and/or services, the Contractor must receive a properly authorized purchase order and/or nolice to procaed.

The contract expresses the complete agreement of the parties and performance shall be governad solely by the specifications and requirements
contained therein. Any change, whether by modification and/or supplementation, must be accomplished by a formal contract amendment signed and
approved by and between the duly authorized representative of the Contractor and the duly authorized representative of the MHTC, by a modified
purchase order prior to the effective date of such modification. The Contractor expressly and explicitly understands and agrees that no other msthod
andfor no other document, including correspondence, acts, and oral communications by or from any person, shall be used or construed as an
amendment or modification.

Accepted: 9/29/03

Updated: 1

200712010



Missourl Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

Subcontracting

a.

[+

it is specifically understood that no portion of the material or any interast in the contract, shall be subcontracted, transferred, assigned or otherwise
disposed of, except with the written consent of MoDOT. Request for permission to subcontract or otherwise dispose of any part of the work shall be
in writing to MoDOT and accompanied by documentation showing that the organization which will perform the work is particularly experienced and
equipped for such work.

Consent to subcontract or otherwise dispose of any portion of the work shall not be construed to relieve the Contractor of any responsibility for the
production and delivery of the contracted work and the completion of the work within the specifiad time.

All payments for work parformed by a subcontractor shall be made to the Contracter to whom the contract was awarded and the purchase order
issued.

Involcing and Payment

e

MoDOT is exempt from paying Missouri Sales Tax, Misscuri Use Tax and Federal Exclse Tax. However, the Contractor may themselves be
responsible for the payment of taxes on materials they purchase to fulfill the contract. A Project Tax Exemption Certificate will be furnished {0 the
suceessful Bidder/Offeror upon request if applicable.

Each inveice should be itemized in accordance with items listed on the purchase order and/or contract. The statewide financial management system
has been designed to capture certain receipt and payment information. Therefore, each invoice submitted must reference the purchase order
number and must be itemized in accordance with items listed on the purchase order. Failure to comply with this requirement may delay processing of
invoices for payment,

Unless otherwise providad for in the solicitation documeants, payment for all aquipmant, supplies, and/or services required herein shall be made in
arrears. The Missouri Highways and Transportation Commigsion (MHTC) shall not make any advance deposits.

The MHTC assumes no obligation for equipment, supplies, and/or services shipped or provided in excess of the quantity ordered. Any authorized
quantity is subject to the MHTC's rejection and shall be returned at the Contractor's expense.

The MHTC reserves the right to purchase goods and services using the state-purchasing card.

Auplicable Laws and Regulations

a.

c.

The contract shall be construed according to the laws of the State of Missouri. The Contractor shall compiy with all local, state, and faderal laws and
regulations related to the performance of the contract.

The Contractor must be registered and maintain good standing with the Secretary of State of the State of Missour] and other regulatory agencies, as
may be required by law or regulations. Prior to the issuance of a purchase order and/or notice to proceed, the Contractor may be required to submit
to MoDOT a copy of thelr current Authority Certificate from the Secretary of State of the State of Missouri.

1)}  Prior to the issuance of a purchase order and/or notice fo proceed, all out-of-state Contractors providing services within the state of Missouri
must submit to MoDOT a copy of their current Transient Employer Certificate from the Depariment of Revenue, in addition to a copy of their
current Authority Certificate from the Secretary of State of the State of Missouri.

The exclusive venue for any legal proceeding relating to or arising, out of the contract shall be in the Circuit Court of Gole County, Missouri.

Executive Order

a.  The Contractor shall comply with all the provisions of Executive Order 07-13, issusd by the Honorable Matt Blunt, Governor of Missouri, on the sixth

(6" day of March, 2007. This Executive Order, which promuigates the State of Missouri's position to not tolerate persons who contract with the state

engaging in or supporting illegal activities of employing individuals who are not eligible to work in the United States, is incorperated herein by

reference and made a part of this Agreement.

1) "By signing this Agreement, the Contractor hereby certifies that any employee of the Contractor assigned to perform services under the contract
is eligible and authorized to work in the United States in compliance with federal law.”

2) inthe event the Contractor fails to comply with the provisions of the Executive Order 07-13, or in the event the Commission has reasonable
cause to belisve that the contractor has knowingly employed individuals who are not eligible to work in the United States in violation of federal
law, the Commission reserves the right te impose such contract sanctions as it may determine to be appropriate, including but not limited to
contract cancellation, termination or suspension in whele or in part or both.

3) The Contractor shall include the provisions of this paragraph in every subcontract. The Contractor shall take such action with respect to any
subcontract as the Commission may direct as a means of enforcing such provisions, including sanctions for noncompliance.

Preferences
a. In the evaluation of bids/quotes/proposals, preferences shall be applied in accordance with Chapter 34 RSMo. Contractors should apply the same
preferences in selecting subcontractors.
Page 2 of §

Accepted: 9/20/03
Updated: 12/07/2010



Missourl Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Specfal Terms and Conditions

b. By virtue of statutory authority, RSMo. 34.076 and 34.350 to 34.359, a prefarence will be given to materials, products, supplies, provisions and all
other articles produced, manufactured, made or grown within the State of Missourl. Such preference shall ba given when quality is equal or hetter
and delivered price Is the same or less.

1) If attached, the document enfitled “PREFERENCE IN PURCHASING PRODUCTS" should be completed and returned with the salicitation
documents.

2) If attached, the document entitied “MISSOURI DOMESTIC PRODUCTS PROCUREMENT ACT” should be completed and raturned with the

solicitation documents. Applies if bid Is Twenty-Five Thousand Dollars ($25,000,00) or more.

c. By virtue of statutory authority, RSMo 34.074, a preference will be given all contracts for the performance of any job or service to service-disabled
vateran business elther doing business as Missouri firms, corporations, or Individuals; or which maintain Missouri offices or places of business, when
the quality of performance promised is equal or better and the price quoted Is the same or less or whenever competing bids, in their entirety, are
comparable.

1)  If attached, the document entitied_“MISSOURI SERVICE-DISABLED VETERAN PREFERENCE” should be completed and returned with the
solicitation documents.

d.  In the event of a tie of low bids, the MHTC reserves the right to establigh the method to be used in determining the award

Remedies and Rights
& No provision in the contract shall be construed, expressly or implied, as a waiver by the MHTC of any existing or future right and/or remedy available

by law in the event of any claim by the MHTC of the Contractor's default or breach of contract.

b.  The Contractor agrees and understands that the contract shali constitute an assignment by the Contractor to the MHTC of all rights, title and interest
in and to all causes of action that the Contractor may have undsr the antitrust laws of the United States or State of Missouri for which causes of action
have accrued or will accrue as the result of or in relation to the particular equipment, supplies, andfor services purchased or produced by the
Contractor in the fulfillment of the contract with the MHTC.

¢ In the event a Contractor becomes invoived in, or is threatened with, litigation with a subcontractor or supplier as a result of such direction, the
Confractor may request MoDOT to enter into such litigation to protect the interests of the MHTC, and, in addition, the Contractor may request the
United States to enter into such litigation to protect the interests of the United States.
Cancellation of Contract
a.  The MHTC may cancel the contract at any time for a materia! breach of contractual obligations or for convenience by providing the Contractor with
written notice of cancellation. Should the MHTGC exercise its right to cance! the contract for such reasons, cancellation will become effective upon the
date specified in the notice of cancallation sent to the Contractor.

b.  If the MHTC cancels the contract for breach, the MHTC ressrves the right to obtain the equipment, supplies, and/or services to be provided pursuant
to the contract from other sources and upon such terms and in such manner as the MHTC desms appropriate and charge the Contractor for any
additional costs incurred therehy.

Bankruptcy or Insolvency

a. Upon flling for any bankruptcy or insolvency procesding by or against the Contractor, whether voluntary or involuntary, or upon the appointment of a
receiver, frustee, or assigned the benefit or creditors, the Contractor must notify MoDOT immediately. Upon learning of any such actlons, the MHTC
raserves the right, at its sole discretion, to either cancel the contract or affirm the contract and hold the Confractor respensible for damages.

Inventions, Patents, and Copyrights

a.  The Contractor shall defend, protect, and hold hammlass the MHTC, its officers, agents, and employess against all suits of law or in equity resulting
from patent and copyright Infringement concerning the Contractor's performance or products produced under the terms of the contract.

Inspection and Acceptance

a. No equipment, supplies, and/for services receivad by MoDOT pursuant to a contract shall be deemed accepted until MoDOT has had reasonable
apportunity to inspect said equipment, supplies, and/or services. '

b. Al equipment, supplies, and/or services which do not comply with the specifications and/or requiremants or which are otherwise unacceptable or
defeclive may be rejected, In addition, all equipment, supplies, and/or services which are discovered to be defective or which do not conform to any
warranty of the Contractor upon inspection {or at any later time if the defecis contained were not reasonably ascertainable upon the initial inspection)
may be rejected.

¢. The MHTC reserves the right to return any such rejected shipment at the Contractor's expense for full credit or replacement and to specify a
reasonable date by which replacements must be received.

d. The MHTC's right to reject any unacceptable equipment, supplies, and/or services shall not exclude any other legal, equitable or contractual
remedies the MHTC may have.

Warranty

a. The Contractor expressly warrants that alf equipment, supplies, and/or services provided shail: (1) conform to each and every specificafion, drawing,
sample or other description which was fumished to or adopted by MoDOT, (2) be fit and sufficient for the purpose expressad in the solicitation
documents, (3) be merchantable, {4) be of good materials and workmanship, and (5) be free from defect.

b.  Such warranty shall survive delivery and shall not be deemed waived either by reason of the MHTC's acceptance of or payment for said egquipment,
supplies, and/or services.
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Missouri Highways and Transportation Commission
Standard Bid/Proposal Provisions, General Terms and Conditions and Special Terms and Conditions

Status of Independent Contractor

a.  The Contractor represents itseif to be an independent Contractor offering such services to the general public and shall not represent itself or its
smployees to be an employee of the MHTC. Therefore, the Contractor shall assume all legal and financial responsibility for taxes, FICA, employee
fringe benefits, workers’ compensation, employes insurance, minimum wage requirements, overtims, sfc., and agrees fo indemnify, save and hold
the MHTG, its officers, agents and employees hammless from and against any and all losses (including attornay fess) and damage of any kind related
to such matters.

Indemnification

a.  The Offeror shall defend, indemnify and hold harmiess the Commission, including Its members and department employees, from any claim or llability
whether based on a claim for damages to real or personal property or to a parson for any matter relating to or arising out of the Offeror's performance
of its obligations under this Agreement.

SPECIAL TERMS AND CONDITIONS

Insurance

The Contractor shall maintain or cause to be maintained at Contractor's own expense commercial general liability, automobile liability, worker's
compensalion insurance against negligent acts, errors or omissions of the Contractor, or its subcontractors and anyane directly or Indireclly employed by
any of them. Any Insurance policy required as spacified in this Section shall be written by a company that is licensed and authorized to issue such
insurance in the state of Missouri and shall provide insurance coverage for not less than the following limits of liability:

a. General Liability: Not less than $500,000 for any one person in a single accident or occurrence, and not less than $3,000,000 for all claims
arising out of a single occurrence;

b. Automobile Liability: Not less than $500,000 for any one person in a single accident or occurrence, and not less than $3,000,000 for all claims
arising out of a single cccurrence;

©. Missouri State Workmen's Compensation policy or equivalent in accordance with state law.

Upon request from the Commission, the Contractor shall provide the Commission with cerlificates of insurance evidencing the required coverage and that
such insurance is in effect.

Prevailing Wage

a.  If the bid/quote/proposal is accepted, the vendor will be required fo comply with the pravailing wages as fixed by the Missouri Department of Labor
and Industrial Relations, in effect as of the date of the issuance of the solicitation, for each affected craft and type of warkmen in the following
county(ies). Pemiscot, New Madrid, and Scott. The Annual Wage Order #17 may be inspected at any District Office or at the Central Office in
Jefferson City, MO.

b. The Contractor shall submit notarized weekiy payroll affidavit documentation included with the project request for payment. The successful vendor
must provide a lien waiver from all material suppliers.

Permits, Licenses and Safety lssues

a. The contract price shall include any necessary permits and licenses required by law incidental to the work. Local ordinances requiring building
permits are not applicable o state agencies.

b, The Contractor will comply with local laws involving safety in the prosecution of the work.

Award

a.  Award of this bid/quote/proposal will be made on an “All Or Nothing” basis using the “iowest and best” principle of award.

Liguidated Damages

a. In the event the successful Contractor fails to deliver the material within the time specified, the Dapartment and the public will sustain damages
because of such delay in delivery, the exact extent of which would ke difficult to ascertain, and in order to liquidate such damage in advance it is
agreed that the sum of one-hundred dollars ($100.00) per day, per item, for each assessable calendar day on which the delivery has not been
completed, is reasonable and the best estimate which the parlies can arrive at as liquidated damages, and it is therefore agreed that said amount will
ke withheld from payments due the Contractor or ctherwise collected from the Contractor as liquidated damages.
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Missouri Highways and Transportation Commisslon
Standard Bld/Preposal Provislons, General Terms and Conditions and Special Terms and Conditlons

Prohibition Of Employment Of Unauthorized Aliens:

a.  Pursuant to RSMo 285.530 (1), no business entity or employer shall knowingly employ, hire for employment, or continue to employ an
unauthorized alien to perform work within the state of Missouri. As a condition for the award of any contract or grant in excess of five thousand dollars
by the state or by any political subdivision of the state to a business entity, or for any business entity receiving a state-administered or subsidized tax
credit, tax abatement, or loan from the state, the business entity shall, by sworn affidavit and provision of documentation, affirm its enroliment and
participation in a federal work authorization program with respect to the employees working in connection with the contracted services. Every such
business entity shall sign an affidavit affirming that it does not knowingly employ any person who is unauthorized alien in connection with the
contracted services. [RSMO 285.530 (2)] A copy of the affidavit referenced abova is provided within this document.

E-Verify is an example of a faderal work authorlzation program. Acceptable enroliment and participation documentation consists of completed copy
of the E-Verify Memerandum of Understanding (MOU). For vendors that are not already enrolisd and parlicipating in a federal work authorization

pragram, E-Verify is available at hifp./iwww.dhs. govixprevprotiprograms/ac 1185221678150.shtm.
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/ Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 17

Section 078
PEMISCOT COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furhished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10,2010

Last Date Objections May Be Filed: April 9, 2010
Prepared by Missouri Department of Labor and Industrial Relations




Section 078

Building Construction Rates for REPLACEMENT PAGE
PEMISCOT County
“*Effactive Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time { Holiday Total Fringe Benefits
Increase | *| Rates |Schedule|Schedule
Asbestos Worker $22.04 51 30 $11.19
Boilermaker $32.30 57 7 $20.01
Bricklayers-Stone Mason 6/10 $26.72 75 40 $8.17
Carpenter 510 $21.88 62 43 $12.18
Cement Mason 5110 $20.40 81 7 $15.00
Electrician {Inside Wireman) $33.680 82 71 $7.96 + 42.5%
Communication Technician $29.50 44 47 $7.43 + 29.75%
Elevator Constructor a| $40.945 26 54 $21.505
Operating Engineer
Group | 510 $26.62 86 66 $19.19
Group |l 510 $26.62 86 66 $19.19
Group ill 510 $2b.27 86 66 $19.19
Group HI-A 510 $26.62 86 66 $19.19
Group IV 5M0 $24.20 86 66 $19.18
Group V 510 $27.22 86 66 $18.19
Pipe Fitter bl $34.00 91 89 $21.43
Glazier 9/10 $21.33 89 &0 $10.24
Laborer (Building):
General $19.56 49 7 $8.89
First Semi-Skilled_ $20.88 49 7 $8.80
Second Semi-Skilled $19.88 49 7 §8.80
Lather 5110 $21.88 62 43 $12.19
Linoleum Laver & Cutter 5110 $28.93 92 26 $12.15
Marble Mason 6/10 $268.72 75 40 $8.17
Millwright 510 $21.88 62 43 $12.19
Iron Worker $23.38 g0 61 $14.71
| Painter $1923| 106 82 $10.00
Plasterer 510 $21.15 121 20 $9.30
Plumber b| $34.00 91 68 $21.43
Pile Driver 5M10 $21.88 62 43 $12.19
Roofer 6/10 $20.25 15 73 $9.52
Sheet Metal Worker 810 $35.34 32 25 $20.66
Sprinkler Fitter 410 $30.84 33 19 $16.95
Terrazzo Worker 610 $26.72 75 40 $8.17
Tile Setter 6110 $26.72 75 40 $8.17
Truck Driver-Teamster
Group | c| $28.22 103 77 $9.40
Group I c| $26.38 103 77 $9.40
Group lll c| $26.37 103 77 $9.40
Group IV ¢l $26.49 103 77 $9.40
Traffic Control Service Driver $28.415 22 55 $0.045
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division
of Labor Standards at (573) 751-3403.

*Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 17
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Building Construction Rates for
PEMISCOT County Footnotes

Section 078

Effecfive Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a- Vacation: Employees over 5 years - 8%, under 5 years - 6%
b - All work over $7 Million Total Mech. Contract - $34.00, Fringes - $21.43
All work under $7 Million Total Mech. Contract - $32.66, Fringes - $16.04

¢ - Group I
Projects over $3 3/4 Million - $26.22
Projects under $3 3/4 Million - $22.72
Group Il
Projects over $3 3/4 Million - $26.38
Projects under $3 3/4 Million - $22.88
Group |11
Projects over $3 3/4 Million - $28.37
Projects under $3 3/4 Million - $22.87
Group IV:

Projects over $3 3/4 Million - $26.49

Projects under $3 3/4 Million - $22.99

ANNUAL WAGE ORDER NO. 17
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PEMISCOT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work
in excess of forty (40} hours per work week.

NO. 15: Means the regular working day shall be scheduled to consist of at least eight (8) hours, but no more than ten
(10) consecutive hours, exclusive of the funch period. The regular working day may be scheduled to commence at
any time between the hours of 5:00 a.m. and 10:00 a.m. All work performed in excess of forty (40) hours in one work
week, or in excess of ten (10) hours in one work day shall be paid at the rate of one and one-half (11%) times the
regular hourly wage scale. Any work performed on a Saturday shall be paid for at the rate of one and one-half (11%)
times the regular hourly wage scale unless such Saturday work falls under the category of Saturday Make-Up Day.
Any work performed by Employees anywhere on Sunday or recognized holidays, shall be paid for at the rate of double
(2) time the regular wage scale. If, during the course of a work week, an Employee is unable to work for any reason,
and, as a resuit, that Employee has not accumulated forty (40) hours of compensable time at the straight fime rate, the
Employer, at his option may offer the Employee the opportunity to work on Saturday at straight time; provided,
however, if during the period worked by said Employee on Saturday, the Employee’s compensable time at the straight
time rate exceeds forty (40) hours, all time worked in excess of the forty (40) hours will be paid at the rate of one and
one-half (112} times the regular hourly wage scale.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday,
or any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at
the straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they
may not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin
between 6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed
to by the interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall
be paid.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m,, four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be af two times (2) the single time rate of pay.

NO. 32: The regular working day shall consist of seven and one-half (7%4) hours of labor on the job between eight (8)
a.m. and four (4) p.m. and the regular working week shall consist of five (5) consecutive seven and one-half (7%4) hour
day’s of labor on the job beginning with Monday and ending with Friday of each week. The normal work week is 37%
hours. All full-time or part-time labor performed during such hours shali be recognized as regular working hours and
paid for at the regular hourly rate. All work performed during regular work hours on Saturdays shall be paid at
time and one-half (1-1/2). All work performed outside of regular working hours and performed during the regular
work week, shall be at double (2) times the regular rate, except that the first two (2) hours following the regular work
day shall be paid at one and one-half (1%4) times the regular rate. And, a flexible starting time as early as 7:00 a.m.
may be implemented when mutually agreed upon by the interested parties. An early starting time of 6:00 a.m. may be
used during summer months to avoid excessive afternoon temperatures. This early starting time to be used when
mutually agreed upon by the interested parties. SHIFT RATE: Shift work would start after 4:00 p.m. to 6:00 a.m. The
first 772 hours would be at 115% of the basic wage rate. Overtime Monday through Friday would be at 1 % of base
shift rate. Saturday first 7 % hours of work ~ 1% of base shift rate. Saturday — work after 7% hours — 2 times the basic
wage rate. Sunday and Holidays — 2 times the basic wage rate.  All work performed on recognized holidays and
Sundays shall be paid double (2) time. Appropriate overtime rates to be based on fifteen minute increments.
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PEMISCOT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (114). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 44: Means forty (40) hours shall constitute a work week, Monday through Friday. Eight (8) hours shall
constitute a work day. Hours of work shall be between the hours of 7:00 a.m. and 4:30 p.m. All work performed
beiore 7:00 a.m. and after 4:30 p.m. and all work performed in excess of eight (8) hours in any one work day, over
forty (40) hours in any work week and the first eight (8) hours of work on Saturday, shall be paid at the rate of one
& one-half (1%} times the regular rate of pay. All hours worked in excess of eight (8) hours on Saturday, all hours
worked on Sunday and on holidays, or days that may be celebrated as such, and as designated by the federal
government, shall be paid at two (2) times the regular rate of pay. All shifts for work performed between the hours
of 4:30 p.m. and 12:30 a.m. shall receive eight (8) hours pay at the regular hourly rate of pay plus ten percent
(10%) additional for seven and one-half (7%) hours work. The ten percent (10%) differential shall appiy to the
basic pay rate and the percentage fringe benefit rates. All work performed between the hours of 12:30 a.m. and
8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at the regular hourly rate plus
fifteen percent (15%) differential shall apply for the basic pay rate and the percentage fringe benefit rates. All
overtime work required after the completion of a regular shift shall be paid at one and one-half times (1% x) the
“shift” hourly rate.

NO. 49: Means eight (8) hours shall constitute a day's work to begin at 8:00 a.m. and end at 4:30 p.m. The starting
time may be advanced one (1) hour or two (2) hours. Employees shall receive time and one-half (114) for all time they
are required to work before 8:00 a.m., during the funch period or after 4:30 p.m. unless the starting time is advanced
as provided above. Forty (40) hours shall constitute a week's work, Monday through Friday. If an Employer is
prevented from working forty (40) hours, Monday through Friday, or any part thereof by reason of inclement weather
(rain or mud), Saturday or any part thereof may be worked as a make-up day at the straight time rate. However, in the
event that the laborer working such make-up day is assisting another craft drawing overtime pay, the laborer shall
received the same overtime multiple as the craft assisted. The Employer shall have the option of working five (5) eight
(8) hour days or four (4) ten (10} hour days Monday through Friday. If an Employer elects to work five (5) eight (8)
hour days during any work week, hours worked more than eight (8) per day or forty (40) per week shall be paid at time
and one-half {1%%) the hourly rate Monday through Friday. If an Employer elects to work four (4} ten (10) hour days in
any week, work performed more than ten (10) hours per day or forty (40) hours per week shall be paid at time and
one-haif (1%%) the hourly rate Monday through Friday. If an Employer is working ten (10) hour days and loses a day
due to inclement weather, he may work ten (10) hours Friday at straight time. However, in the event that the laborer
working any such make-up day is assisting another craft drawing overtime pay, the laborer shall receive the same
overtime multiple as the craft assisted. If workmen are required to work recognized holidays or days observed as
such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. Projects that cannot be
performed during regular workday: If required by owner, the contractor may perform work outside the normal work
hours and employees shall be paid applicable straight time hourly wage rate plus a premium of fifty cents ($.50) per
hour for the first eight (8) hours worked. Any hours worked in excess of eight (8) hours shall be paid at the applicable
overtime rate plus the fifty cent ($.50) per hour premium. Shift work: The Employer may elect to work one (1), two
(2) or three (3) shifts on any work. When two (2) or more shifts are worked on any operation, the first shift or day shift
will consists of eight (8) hours exclusive for lunch time; the second shift or swing shift shall consists of eight (8) hours
work for eight and one-half (81%) hours pay, exclusive of lunch time; the third or graveyard shift shall consist of eight {8)
hours work for nine (9) hours pay exclusive of lunch time.

NO. 61: Means a regular work day shall be eight (8) hours worked between 7:00 a.m. and 4:30 p.m. The Contractor
shall have the OPTION of working 4-10 hour days at straight time, with Friday being a make-up day at straight time if
the job does not work during any work day in the regular work week due to inclement weather up to a maximum of ten
{10) hours on Friday, or a maximum of forty (40) hours per pay period, with all hours worked over forty (40) per pay
period being paid at the applicable overtime rate as specified. Al work performed in excess of the “Regular Work
Day", Saturdays, Sundays, and all observed holidays shall be known as overtime and paid as follows: Al overtime
Monday through Sunday shali be at one and one-half (1 % ) times and all work on recognized Holidays (Labor Day
being an exception) shall be at double (2) time. No work shall be performed on Labor Day except in special cases of
emergency, and only when triple (3} time is paid.
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PEMISCOT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through
Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutuail consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (114) except in
cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 62: Means eight (8) hours shall constitute a working day between 7:00 a.m. to 3:30 p.m. or from 8:00 a.m. to 4:30
p.m. exclusive of a one-half (%) hour lunch break. Monday through Friday shall constitute the regular work week.
Starting and quitting time may be moved up or set back where conditions warrant; however, a notification for each
project must be made prior to working 4-10's. All time over the regular work day as defined and all hours worked on
Saturday shall be paid at the rate of one & one-half (114) the regular rate of wages. If a job can't work forty (40) hours
Monday through Friday because of inclement weather, Friday (if working 4-10’s) or Saturday (if working 5-8's), may be
worked as a make-up day at straight time. In the event that Friday (if working 4-10’s) or Saturday (if working 5-8's) is
utilized as a workday, any employee that has been absent from work during the week shall be paid the straight time
rate until such time that the employee has eamed forty (40) hours of straight time pay. If any employee is required to
work recognized holidays or days observed as such, or on Sunday, they shall receive double (2) the regular rate of
pay for such work.

NO. 76: Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00 a.m. or
C.S.T. or C.D.S.T. and 4:30 p.m., with a thirty (30) minute unpaid lunch period occurring in the middle of the shift.
The standard workweek shall consist of five standard workdays commencing on Monday and ending on Friday,
inclusive. The normal starting and quitting times may be changed by mutual consent of interested parties. All time
worked before and after the established eight (8) hour work day, Monday through Friday, and all time worked on
Saturdays, shall be paid for at the rate of one and one-half times the hourly base wage rate in effect. All time
worked on Sundays and on recognized holidays shall be paid for at the rate of double the hourly base wage rate in
effect. in a work day provided a job runs at least four (4) working days, a ten (10) hour per day, four (4) days per
week work schedule may be utilized. Ten (10) hours work per day shall constitute a day’s work, forty (40) hours a
week, Monday through Thursday, exclusively, shall constitute a week’s work. The normal starting time of said day
shall be between 6:30 a.m. and 8:30 a.m. The normal quitting time shall be ten and one-half (10%) hours after the
starting time. A thirty (30) minute unpaid lunch shall occur in the middle of the day. The normal starting and
quitting times may be changed by mutual consent of the interested parties. Provided a job runs at least four (4)
working days and in the event, the job is shut down for eight (8) hours or more in one (1) work day Monday through
Thursday due to inclement weather at the job site, then, at the option of the employer, Friday of the same work
week may be worked as a makeup day. The Friday makeup day will be considered identical in start and stop times
as a ten (10) hour work day, (even if some overtime occurs or should ten (10) hours be lost to inclement weather),
it would be worked as all other work days.

NO. 81: Means a workday of eight (8) hours, beginning at 8:00 a.m., Monday through Friday shall constitute a forty
{40) hour work week. Alf time over the eight (8) hour day ag above defined and all hours worked on Saturday shall be
paid at the rate of one and one-half (1%%) the regular rate of wages. If workmen are required to work the recognized
holidays or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 82: Means the workday shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the workweek from Monday through Friday inclusive. Up to four (4) hours of overtime work per
day performed before or after the assigned normal workday, (twelve (12) continuous hours, starting no earlier than
6:00 a.m.}, Monday through Friday, shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly
rate. Any additional overtime, Monday through Friday, shall be paid at a rate of double (2x) that employee's hourly
rate. For hours worked on Saturday, Sunday and recognized legal holidays, or days that may be celebrated as
such, and as designated by the federa! government, double (2) time shall be paid. All shifts for work performed
between the hours of 4:30 p.m. and 12:30 a.m. shall receive eight (8) hours pay at the regular hourly rate of pay
plus ten percent (10%) additional for seven and one-half (7%%) hours work. The ten percent (10%) differential shall
apply to the basic pay rate and the percentage fringe rates. All work performed between the hours of 12:30 a.m.
and 8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at the regular hourly rate
plus fifteen percent (15%) differential shall apply for the basic pay rate and percentage fringe benefit rates. When a
shift continues past the latest time at which a shift may operate, then the appropriate percentage overtime is paid.
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PEMISCOT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m.
and ending at 4:30 p.m. The regular work day beginning time may be advanced cne or two hours or delayed by one
hour. However, the Employer may have the option to schedule his work week from Monday through Thursday at ten
(10} hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the
applicable overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to
circumstances beyond his control, inclement weather or holiday, he shall have the option to worlk Friday at the straight
time rate of pay to complete his forty (40} hours. If an employee declines to work Friday as a make-up day, he shall
not be penalized. All overtime work performed on Monday through Saturday shall be paid at time and one-half (1) of
the hourly rate plus an amount equal to one-half (12} of the hourly Total Indicated Fringe Benefits. All work performed
on Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly
Total Indicated Fringe Benefits.

NO. 89: Means the norma!l workweek shall consist of five (5) eight (8) hour days for a total of forty (40) hours, starting
on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m. and
8:00 a.m. and ending at 2:30 p.m. ar 4;30 p.m. respectively. All work hefore designated starting time and after quitting
time shall be paid for at the rate of time and one-haif (1%) . An overtime rate of time and one-half (134) the base hourly
rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Saturdays, Sundays and
Holidays shall be paid for at the rate of double (2) time. Any work started after 12:00 midnight Sunday, will be
classified as time and one-half (1%%) up to the legal starting time on Monday.

NO. 90: Means eight (8) hours shall constitute a day's work between the hours of 7:00 a.m. to 5:00 p.m. from Monday
to Friday, inclusive. The work week shall be forty (40) hours, Monday through Friday. Any work in excess of forty (40)
hours in one week shall be paid at the applicable overtime rate. At the Employer's option the work week can consist of
five (5) eight (8) hour days or four (4) ten (10) hour days. In case of bad weather, or equipment breakdown, Friday
may be used as a make-up day if four tens are being worked. If five eights are being worked, Saturday may be used
as a make-up day. If the Employer works five eight hour days, all time over eight hours in one day will be paid at the
overtime rate. if the Employer works four ten hour days, all fime over ten hours per day will be paid at the overtime
rate. Time and one-haif ('1%2) shall be paid for the first two (2} hours of overtime work on any regular work day and any
work performed before regular starting time and after regular quitting time and for the first ten {10) hours on Saturday.
All work in excess of ten (10) hours regular work day and ten (10) hours on Saturday and all work performed on
Sunday and recognized holidays shall be double (2} time.

NO. 91: Means eight (8) hours shali constitute a day's work commencing at 8:00 a.m. and ending at 4:30 p.m,,
allowing one-half (}4) hour for lunch. The option exists for the Employer to use a flexible starting time between the
hours of 6:00 a.m. and 2:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday
through Friday. The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday
as a make-up day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The
employees shall be paid fime and one-half (17%) for work performed on Saturdays, before the regular starting time or
after the regular quitting time or over eight (8) hours per work day (unless working a 10-hour work day, then time and
one-half (1%%) is paid for work performed over ten (10} hours a day) or over forty (40) hours per work week. Work
performed on Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK:
When it is necessary for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00
a.m. Shift work must continue for a period of not less than three (3) consecutive work days, two (2) days which must
be regular work days (Monday through Friday). In the event the second or third shift of any regular work day shalll fall
into a Saturday or a holiday, such extension into a Saturday or holiday shall be considered as part of the previous
workday and employees shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day
at regular rates. The second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and
one-haif (7%%) hours work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for
seven (7) hour work. '
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NO. 92: Means all work performad from 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up
to forty (40) hours per week. All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be
done at time and one-half (1%4). All work done on Saturday will be done at time and one-half (1%4), unless the
employer and employee agree that Saturday shall be used as a make-up day. The Employer may use a flexible
starting time of 7:00 a.m. to 8:00 a.m., and quitting time of 3:30 p.m. to 4:30 p.m., and any such different work starting
time shall determine whether wages are payable at the straight rate or the premium rate. All work performed on
Saturday shall be paid for at time and one-haif (11%), unless the Saturday has been used as a make-up day. All work
performed on Sunday and holidays shall be paid for at the rate of double (2) time.

NO. 103: Means a regular workweek of forty (40) hours will start on Monday and end on Friday. The regular work
day shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through
Friday, or any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up
day at the straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact
that they may not have been employed the entire week, shall work Saturday at the straight fime rate. A Workday is to
begin between 6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually
agreed to by the interested parties. For all time worked on recognized holidays, or days observed as such, double (2)
time shall be paid.

NO. 106: Means the normal work week shall consist of five (5) eight (8) hour days for a total of forty (40) hours,
starting on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m.
and 8:00 a.m., and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting time and
after the quitting time shali be paid for at the rate of time and one-haif (1%2). An overtime rate of time and one-haif (1%4)
the base hourly rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Any work
started after 12:00 midnight Sunday, will be classified as time and one-haif (1%%) up to the fegal starling time on
Monday. Saturdays, Sundays and Holidays shall be paid for in the rate of double (2) time the prevailing scale.

NO. 121: Means the regular work day shall be either eight (8) or ten (10) hours. The regular work week shalt start on
Monday and end on Friday, except where the Employer elects to work Monday through Thursday, ten {10) hours per
day. All work over eight (8) hours per day (if working five eight hour days) and ten (10) hours per day (if working four
ten hours days) and over forty (40) hours per week shall be paid at time and one-half (1%4) the regular rate of pay. Ifa
job cannot work forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working four ten hour
days). Saturday may be worked as a make-up day at straight time (if working five eight hour days). Make-up days
shall not be utilized for days lost because of Holidays. All work performed on Sundays and Holidays shall be paid for
at two (2) times the regular straight time rate of pay.
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PEMISCOT GOUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction,
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or
days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 20: The following days or assigned days are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans Day (to be observed November 11), Thanksgiving Day, and Christmas
Day. If a holiday falls on Sunday, it shall be observed an the following Monday. If a holiday falls on Saturday, it shall
be observed on the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work
under construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week,
Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week. However, no
reimbursement for these eight (8) hours is to be paid the workman unless worked. If workmen are required to work
the above enumerated holidays or days observed as such, or on Sunday, they shall receive the double regular rate
of pay for such work.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. if such a
holiday occurs on Sunday it shall be observed on the following Monday.

NO. 30: All work done on New Year's Day, Memorial Day, independence Day, Thanksgiving Day, Friday after
Thanksgiving Day and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on
Labor Day except in special cases of emergency and only when triple (3) time is paid. When a holiday falls on
Saturday, the preceding day of Friday will be observed as a holiday. When a holiday falls on Sunday, the following
Monday shall be observed as the holiday.

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked,
the following work day will he doubte time wages for the holiday.
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PEMISCOT COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 43: All of the following days or assigned days are recognized as holidays: New Years Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day (November 11th), Thanksgiving Day, and Christmas Day. If a holiday
falls on Sunday, it shall be observed on the following Monday. If a holiday falls on Saturday, it shall be observed on
the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week, Monday
through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement
for these eight (8) hours is to be paid the employee unless worked. If the employee is required to work the above
enumerated holidays or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay
for such work.

NO. 47: The following holidays are recognized: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day and Christmas Day. When a holiday listed above falls on Saturday, it shall be
celebrated on the Friday preceding the holiday. When a holiday falls on Sunday, the following Monday shall be
ohserved. Holidays referred to above shall be paid for at the double (2) time rate of pay when worked.

NO. 60: All work performed on Saturdays, Sundays and recognized holidays shall be considered overtime and work
performed on these days shall be paid at double (2) the prevailing scale. The holidays of understanding are: New
Years' Day, Decoration Day, Independence Day, Veterans Day, Labor Day, Thanksgiving Day and Christmas Day.
Shouid any of these holidays fall on Saturday, the Friday before shall be observed as the holiday. Should any of
these days fall on Sunday, then the following Monday shali be observed as the holiday. Under no circumstance
shall employees be permitted to work on Labor Day (the first Monday in September).

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday,

NO. 65: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the norma! work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
fo be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2} the regular rate of pay for such work.

NO. 61: All work performed on recognized holidays shall be paid at the double (2) time rate of pay. No work shall
be performed on Labor Day except to save life or property. The following holidays shall be observed: New Year's
Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day, to be observed November 11 {or a mutually agreed
date of the Friday after Thanksgiving if agreed by other crafts working on project), Thanksgiving Day and Christmas
Day. Any holiday which occurs on a Sunday shall be cbserved the following Monday.

NO. 62: All work performed on holidays shall be considered overtime and work performed on these days shall be
paid at double (2) time rate of pay. The holidays of understanding are: New Years' Day, Decoration Day,
Independence Day, Veteran's Day, Thanksgiving Day and Christmas Day. Should any of these holidays fall on
Saturday the Friday before shall be observed as the holiday. Should any of these days fall on Sunday, then the
following Monday shall be observed as the holiday. Under no circumstance shall employees be permitted to work
on Labor Day (the first Monday in September).

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

ANNUAL WAGE ORDER NO. 17
AWO17 078 BHol.doc Page 2 of 3 Pages



PEMISCOT COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 69: All work performed on New Year's Day, Decoration Day, July Fourth, Labor Day, Veteran’s Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas will also be holidays, but if the employer chooses o work these
days, the employee will be paid at straight -time rate of pay. If a holiday falls on a Sunday in a particular year, the
holiday will be observed on the following Monday.

NO. 71: All work performed on the following recognized holidays, or days that may be celebrated as such, shall be
paid at the double (2) time rate of pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day. If a holiday falls on Sunday, it shall be
celebrated on Monday. if & holiday falls on Saturday, it shall be celebrated on the Friday proceeding such Saturday.

NO. 73: The following days are recognized as hotidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day (or mutually agreed date of the Friday after Thanksgiving Day may be substituted for Veteran's Day),
Thanksgiving Day and Christmas Day, or in the event that any of said Holidays falls on Sunday, then the day or days
generally recognized as such. Any work performed anywhere on any of the aforesaid Holidays, or on the day or
days recognized and observed as such, shall be paid for at double (2) time the regular hourly rate.

NO. 77: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor except in case of jeopardy to work under construction. This rule is
applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to
be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as
a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days obsetved as such, they
shall receive double (2) the regular rate of pay for such work.
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Heavy Construction Rates for REPLACEMENT PAGE Section 078
PEMISCOT County

*Effective Basic Qver-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday | Total Fringe Benefits
Increase Rates | Schedule{Schedule
CARPENTER
Journeymen 6/10 $28.27 23 16 $12.32
Millwright 6/10 $28.27 23 16 $12.32
Pile Driver Worker 6/10 $28.27 23 16 $12.32
QOPERATING ENGINEER
Group | 5/10 $25.60 21 5 $19.09
Group Il 5/10 $25.25 21 5 $19.08
Group M| 5/10 $25.05 21 5 $19.09
Group IV 510 $21.40 21 5 $19.09
Qiler-Driver 5110 $21.40 21 5 $19.09
LABORER
General Laborer 5/10 $25.06 2 4 $9.92
Skilled Laborer 5/10 $25.66 2 4 $9.92
TRUCK DRIVER-TEAMSTER
Group | 5/10 $26.57 22 19 $9.85
Group [l 5/10 $26.73 22 19 $9.85
Group |1 5/10 $26.72 22 19 $9.85
Group IV 5/10 $26.84 22 19 $9.85

Use Heavy Censtruction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.
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REPLACEMENT PAGE
PEMISCOT COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥%) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means a regufar workweek shall be forty (40) hours and will start on Monday and end on Friday. The
Employer shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an
Employer elects to work five 8-hour days during any workweek, hours worked more than elght (8) per day or 40
per week shall be paid at time and one-half the hourly rate Monday through Friday. If an Employer elects to
work four 10-hour days in a week, work performed more than ten (10) hours per day or 40 hours per week shall
be paid at time and one-haif the hourly rate Monday through Friday. When working a five 8-hour day schedule
and an Employer is prevented from working forty (40) hours Monday through Friday, or any part thereof, by
reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time
rate. If an Employer is working a four 10-hour day schedule and loses a day due to Inclement weather, he may
work 10 hours Friday at stralght time. All hours worked over the 40 hours Monday through Friday will be paid
at 1 ¥z overtime rate. A workday shift is to begin at the option of the Employer, hetween 6:00 a.m. and not later
than 9:00 a.m. However, the project starting time may be advanced or delayed if required. If workmen are
required to work the enumerated holidays or days observed as such or Sundays, they shall receive double (2)
the regular rate of pay for such work. Overtime shall be computed at one-half (1/2) hour intervals. Shift: The
Contractor may elect to work one, two or three shifts on any work. When operating on more than one shift, the
shifts shall be known as the day shift, swing shift, and graveyard shift as such terms are recognized in the
industry. When two shifts are worked on any operation, the shifts will consist of eight {8) or ten (10) hours
exclusive of lunchtime. When three shifts are worked the first day or day shift will consist of eight (8) hours
exclusive of lunchtime. The second or swing shift shall consist of seven and one-half (7 1/2) hours work for
elght hours pay, exclusive of lunchtime, and the third or the graveyard shift shall consist of seven (7} hours
work for eight (8) hours pay, exclusive of the lunchtime. All time in excess of normal shifts shall be considered
overtime. Multiple shift (the two or three shift) operation will not be construed on the entire project if at anytime
it Is deemed advisable and necessary for the Employer to multiple shift a speclfic operation. However, no shift
shall be started between midnight and six a.m. except the graveyard shift on a three-shift operation, or except
in an unusual or emergency situation. If an Employer starts a shift between midnight and 6 a.m. except the
graveyard shift on a three-shift operation, he shall reimburse all employees for the entire shift at the double
time rate. Completion of the second shift on a two-shift operation or completion of the graveyard shift on a
three-shift operation that carries over into Saturday morning, shall be at the straight time rate. Overtime shall
be computed at %z hour intervals.

NOC. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall,
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day
eight (8) hour schedule, Saturday may be used for a make-up day. If an Employer is prohibited from working on a
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the
option to schedule his work from Monday through Thursday at ten (10} hours per day at the straight time rate of pay with
all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option
to work Friday or Saturday at the straight fime rate of pay to complete his forty (40) hours. If an Employer is prohibited
from working on a holiday, that Employer may work the following Friday or Saturday at the straight time rate. Overtime
will be at one and one-half (1'4) times the regular rate. If workmen are required to work the enumerated holidays or
days observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8} or ten (10) hours. if a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.
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NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to
work Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40) hours in a week
shall be at the overtime rate of one and one-half (1%%) times the regular hourly rate. The regular workday shall be either
eight (8) or ten (10) hours. If a job can’t work forty (40) hours Monday through Friday because of inclement weather or
other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight
time (if working 4-10’s). Saturday may be worked as a make-up day at straight time (if working 5-8’s). An Employer,
who is working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due
to a holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when inclement
weather, requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work.
Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1%) times the regular rate.
Work performed on Sunday shall be paid at two {(2) times the regular rate. Work performed on recognized holidays or
days observed as such, shall also be paid at the double (2) time rate of pay.
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PEMISCOT COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property.
This is applied to protect Labor Day.

NO. 5: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. If a
holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day
except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour
week; however, no reimbursement for this eight (8) hours is fo be paid the workman unless worked. If workmen are
required to work the above recognized holidays or days ohserved as such, or Sundays, they shall receive double (2) the
regular rate of pay for such work. The above shall apply to the four 10’s Monday through Friday work week. The ten (10)
hours shall be applied to the forty (40) hour work week,

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work,

NO. 19: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week, Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive double (2)
the regular rate of pay for such work.
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REPLACEMENT PAGE

OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Bollinger, Butler, Cape Girardeau, Dunklin, Madison, Mississippi, New Madrid, Pemiscot,
Scott, Stoddard, and Wayne

Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman $40.85 $5.11 + 29.75%
*Lineman Operator $29.50 $5.11 + 20.75%
*Groundman $23.34 $5.11 + 29.75%

OVERTIME RATE: Eight (8) hours shall constitute a regular days' work between the
hours of 8:00 a.m. and 5:00 p.m. with an hours’ intermission for lunch; and forty (40) hours
shall constitute a reguiar work week from Monday through Friday. A four (4) ten (10) hour
day work schedule may be worked Monday through Thursday (Tuesday through Friday in
the event a holiday is celebrated on a Monday) or a Tuesday through Friday (Monday
through Thursday in the event a holiday is celebrated). If the parties work the four ten
hour week the following shall apply:
(a) Ten (10) consecutive hours shall constitute a day’s work between the hours of
7:00 a.m. and 5:30 p.m. One-half (1/2) hour shall be set aside for an unpaid
lunch period.
(b) Friday may be used as a make-up day when the scheduled work week was
interrupted and time lost of seven (7) hours or more was incurred.
Time and one half (1%2) will be paid for all time worked in excess of the regular working
day and Saturdays; double (2) time will be paid for all work done on Sundays and legal
holidays.

HOLIDAY RATE: All work performed on New Year's Day, Memorial Day, Fourth of July,
Veteran's Day, Thanksgiving Day, Labor Day, Christmas Day, or days celebrated as such,
shall be paid at the double time rate of pay. When a National holiday falls on Sunday,
Monday shall be observed as the holiday. When a National holiday falls on Saturday, the
preceding Friday will be observed as the holiday.

*Annual Incremental Increase
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f Missouri \
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 17

Section 072
NEW MADRID COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director

Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2010

Last Date Objections May Be Filed: April 9, 2010

Prepared by Missouri Department of Labor and Industrial Relations




Building Canstruction Rates for REPLACEMENT PAGE Section 072
NEW MADRID County
“Effective Basic Over-
OCCUPATIONAL TITLE Date of Houdy | Time | Holiday Totat Fringe Benefits
Increase | * | Rates |Schedule]|Schedule

Asbestos Worker $22.04 51 30 $11.18
Boilermaker $32.30 57 7 $20.01
Bricklayers-Stone Mason 8/10 $26.72 75 40 $8.17
Carpenter 5110 $21.88 62 43 $12.19
Cement Mason 510 $20.40 81 7 $15.00
Electrician (Inside Wireman) $33.60 82 71 $7.96 + 42.5%
Communication Technician $22.10| FED $7.56
Elevator Constructor a| $40.945 26 54 $21.506
Operating Engineer

Group | 510 $26.52 86 66 $19.19

Group 1] 5110 $26.52 86 66 $19.19

Group Nl 5110 $25.27 88 66 $19.19

Group Iil-A 5/10 $26.52 86 66 $19.19

Group IV 510 $24.29 868 68 $19.19

Group V 5/10 $27.22 86 66 $19.1@
Pipe Fitter bl $34.00 91 69 $21.43
Glazier 210 $21.33 89 50 $10.24
Laborer (Building):

General $19.56 49 7 $8.89

First Semi-Skilled $20.88 49 7 $8.80

Second Semi-Skilled $19.88 49 7 $8.80
Lather 510 $21.88 62 43 $12.19
Lincleum Layer & Cutter 5110 $21.88 62 43 $12.19
Marble Mason 6/10 $28.72 75 40 $8.17
Millwright 5110 $21.88 62 43 $12.19
Iron Worker $23.38 a0 61 $14.71
Painter $19.23 108 62 $10.00
Plasterer 5/10 $21.15] 121 20 $9.30
IPlumber bl $34.00 91 69 $21.43
Pile Driver 5/10 $21.88 62 43 $12.19
Roofer 8/10 $20.25 16 73 $9.52
Sheet Metal Worker 8/10 $35.34 32 25 $20.66
Sprinkler Fitter 410 $30.84 33 19 $16.95
Terrazzo Worker &M10 $2672| 75 40 $8.17
Tile Setter 8/10 $26.72 75 40 $8.17
Truck Driver-Teamster o

Group | cl %2822 103 77 $9.40

Graup Il cl $26.38 103 77 $9.40

Group Il c| $28.37 103 77 $9.40

Group IV ¢l $26.49 103 77 $9.40
Traffic Control Service Driver $26.415 22 55 $9.045
Welders-Acetylene & Electric *

Fringe Beneflit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division
of Labor Standards at (573) 751-3403.

*Annual Incremental Increase

*SEE FOOTNOTE PAGE
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Building Construction Rates for
NEW MADRID County Footnotes

Section 072

Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday
Increase Rates |Schedule|Schedule

Total Fringe Benefits

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years -6 %
b - All work over $7 Million Total Mech. Contract - $34.00, Fringes - $21.43
All work under $7 Million Total Mech. Contract - $32.68, Fringes - $16.04
¢ - Group |;
Projects over $3 3/4 Miliion - $26.22
Projects under $3 3/4 Million - $22.72
Group Il
Projects over $3 3/4 Million - $26.38
Projects under $3 3/4 Million - $22.88
Group lli:
Projects over $3 34 Million - $26.37
Projects under $3 3/4 Million - $22.87
Group IV:
Projects over $3 3/4 Million - $26.49
Projects under $3 3/4 Million - $22.99
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NEW MADRID COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

-FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥4) shall be paid for all work
in excess of forty (40} hours per work week.

NO. 16: Means the regular working day shali be scheduled to consist of at least eight (8) hours, but no more than ten
{10) consecutive hours, exclusive of the lunch period. The regular working day may be scheduled to commence at
any time between the hours of 5:00 a.m. and 10:00 a.m. All work performed in excess of forty (40) hours in one work
waek, or in excess of ten (10) hours In one work day shall be paid at the rate of one and one-half (1%%) times the
regular hourly wage scale. Any work performed on a Saturday shall be paid for at the rate of one and one-half (114)
times the regular hourly wage scale unless such Saturday work falls under the category of Saturday Make-Up Day.
Any work performed by Employees anywhere on Sunday or recognized holidays, shall be paid for at the rate of double
(2) time the regutar wage scale. If, during the course of a work week, an Employee is unable to work for any reason,
and, as a result, that Employee has not accumulated forty (40) hours of compensable time at the straight time rate, the
Employer, at his option may offer the Employee the opportunity to work on Saturday at straight time; provided,
howsver, if during the period worked by said Employee on Saturday, the Employee's compensabie time at the straight
fime rate exceeds forty (40) hours, all fime worked in excess of the forty {40) hours will be paid at the rate of one and
one-half (1%2) times the regular hourly wage scale.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8} or ten (10) hours. If a crew is prevented from working forty (40} hours Monday through Friday,
or any part theregof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at
the straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they
may not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin
between 6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed
to by the interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall
be paid.

NO. 28: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5} days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of frades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and hotidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10)
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 32: The regular working day shall consist of seven and one-half (7%%) hours of labor on the job between eight (8)
a.m. and four (4) p.m. and the regular working week shall consist of five (5) consecutive seven and one-half (7%2) hour
day’s of Jabor on the job beginning with Monday and ending with Friday of each week. The normal work week is 37%
hours. All full-time or part-time labor performed during such hours shall be recognized as regular working hours and
paid for at the regular hourly rate. All work performed during regular work hours on Saturdays shall be paid at
time and one-half (1-1/2). All work performed outside of regular working hours and performed during the regular
work week, shall be at double (2) times the regular rate, except that the first two (2) hours following the regular work
day shall be paid at one and one-half (1%%) times the regular rate. And, a flexible starting time as early as 7:00 a.m.
may be implemented when mutually agreed upoen by the interested parties. An early starting time of 6:00 a.m. may be
used during summer months to avoid excessive afternoon temperatures. This early starting time to be used when
mutually agreed upon by the interested parties. SHIFT RATE: Shift work would start after 4.00 p.m. to 8:00 am. The
first 7% hours would be at 115% of the basic wage rate. Overtime Monday through Friday would be at 1 % of base
shift rate. Saturday first 7 %2 hours of work — 1% of base shift rate. Saturday — work after 732 hours — 2 times the basic
wage rate. Sunday and Holidays — 2 times the basic wage rate.  All work performed on recognized holidays and
Sundays shall be pald double (2) time. Appropriate overtime rates to be based on fifteen minute increments.
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NEW MADRID COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
" site. Four {4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%4). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 44: Means forty (40) hours shall constitute a work week, Monday through Friday. Eight (8) hours shall
constitute a work day. Hours of work shall be between the hours of 7:00 am. and 4:30 p.m. All work performed
before 7:00 a.m. and after 4:30 p.m. and all work performed in excess of eight (8) hours in any one work day, over
forty {(40) hours In any work week and the first eight (8) hours of work on Saturday, shall be paid at the rate of one
& one-half (1) times the regular rate of pay. All hours worked in excess of eight (8) hours on Saturday, all hours
worked on Sunday and on holidays, or days that may be celebrated ag such, and as designated by the federal
government, shall be paid at two (2) times the regular rate of pay. All shifts for work performed between the hours
of 4:30 p.m. and 12:30 a.m. shall receive eight (8) hours pay at the regular hourly rate of pay plus ten percent
(10%) additional for seven and one-half (7%2) hours work. The ten percent (10%) differentiat shall apply to the
basic pay rate and the percentage fringe benefit rates. All work performed between the hours of 12:30 a.m. and
8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at the regular hourly rate plus
fifteen percent (15%) differential shall apply for the basic pay rate and the percentage fringe benefit rates. All
overtime work required after the completion of a regular shift shall be paid at one and one-half times (1% x) the
“shift” hourly rate.

NO. 49: Means eight (8) hours shall constitute a day's work to begin at 8:00 a.m. and end at 4:30 p.m. The starting
fime may be advanced one (1) hour or two (2) hours. Employees shall receive time and one-half (114) for all time they
are required to work before 8:00 a.m., during the lunch period or after 4:30 p.m. unless the starting time is advanced
as provided above. Forty (40) hours shall constitute a week's work, Monday through Friday. If an Employer is
prevented from working forty (40) hours, Monday through Friday, or any part therecf by reason of inclement weather
(rain or mud), Saturday or any part thereof may be worked as a make-up day at the straight time rate. However, in the
event that the laborer working such make-up day is assisting another craft drawing overtime pay, the laborer shall
received the same overtime muitiple as the craft assisted. The Employer shall have the option of working five (5) eight
(8) hour days or four (4) ten (10) hour days Monday through Friday. If an Employer elects to work five (5) eight (8)
hour days during any work week, hours worked more than eight (8) per day or forty (40) per week shall be paid at time
and one-half (1%4) the hourly rate Monday through Friday. If an Employer elects to work four {4) ten (10) hour days in
any week, work performed more than ten (10) hours per day or forty (40) hours per week shalt be paid at time and
one-haif (172) the hourly rate Monday through Friday. If an Employer is working ten (10) hour days and loses a day
due to inclement weather, he may work ten (10} hours Friday at straight time. However, in the event that the laborer
working any such make-up day is assisting another craft drawing overtime pay, the laborer shall receive the same
overtime multiple as the craft assisted. If workmen are required to work recognized holidays or days observed as
such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. Projects that cannot be
performed during regular workday: If required by owner, the contractor may perform work outside the normal work
hours and employees shall be paid applicable straight time hourly wage rate plus a premium of fifty cents ($.50) per
hour for the first eight (8) hours worked. Any hours worked in excess of eight (8) hours shall be paid at the applicable
overtime rate plus the fifty cent ($.50) per hour premium. Shift work: The Employer may elect to work one (1), two
(2) or three (3) shifts on any work. When two (2) or more shifts are worked on any operation, the first shift or day shift
will consists of eight (8) hours exclusive for lunch time; the second shift or swing shift shall consists of eight (8) hours
work for eight and one-half (8%%) hours pay, exclusive of lunch time; the third or graveyard shift shall consist of eight (8)
hours work for nine (8) hours pay exclusive of lunch time.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight
{8) hours will normally be paid at time and one-half (1%%) except for exclusions stated in some following additional
sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 am. Any schedule
chosen shall be started at the beginning of the work week (Monday} and used for at least five days. Work may be
scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-
haif (172} shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless
working 4-10's, then time and one-half (14} after ten (10) hours. All work performed on Saturday will be time and one-
haif (1%2). Double (2) time shall be paid for all work on Sundays and recognized holidays.
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NEW MADRID COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 61: Means a regular work day shall be eight (8) hours worked befween 7:00 a.m. and 4:30 p.m. The Contractor
shail have the OPTION of working 4-10 hour days at straight time, with Friday being a make-up day at straight time if
the job does not work during any work day in the regular work week due to inclement weather up to a maximum of ten
(10) hours on Friday, or a maximum of forty (40) hours per pay period, with all hours worked over forty (40) per pay
period being paid at the applicable overtime rate as specified. All work performed in excess of the “Regular Work
Day”, Saturdays, Sundays, and all observed holidays shall be known as overtime and paid as follows: All overtime
Monday through Sunday shall be at one and one-half {1 % ) times and all work on recognized Holidays (Labor Day
being an exception) shall be at double (2) time. No work shall be performed on Labor Day except in special cases of
emergency, and only when triple (3) time is paid.

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 am. The above may be changed by
mutual consent of authorized personnel. When circumstances warrant, the Employer may change the regular
workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half (1'%) except in
cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.

NO. 62: Means eight (8) hours shall constitute a working day between 7:00 a.m. to 3:30 p.m. or from 8:00 a.m. to 4:30
p.m. exclusive of a one-half (%2) hour lunch break. Monday through Friday shall consfitute the regular work week.
Starting and quitting time may be moved up or set back where conditions warrant; however, a notification for each
project must be made prior to working 4-10°s. All time over the regular work day as defined and all hours worked on
Saturday shall be paid at the rate of one & one-half (1%4) the regular rate of wages. If a job can't work forty (40) hours
Monday through Friday because of inclement weather, Friday (if working 4-10's) or Saturday (if working 5-8's), may be
worked as a make-up day at straight time. In the event that Friday (if working 4-10's) or Saturday (if working 5-8's) is
utilized as a workday, any employee that has been absent from work during the week shall be paid the straight time
rate until such time that the employee has earned forty (40) hours of straight time pay. If any employee is required to
work recognized holidays or days observed as such, or on Sunday, they shall receive double (2) the regular rate of
pay for such work.

NO. 758. Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00 a.m. or
C.8.T. or C.D.S.T. and 4:30 p.m., with a thirty (30) minute unpaid lunch period occurring in the middle of the shift.
The standard workweek shall consist of five standard workdays commencing on Monday and ending on Friday,
inclusive. The normal starting and quitting times may be changed by mutual consent of interested parties. Al time
worked before and after the established eight (8) hour work day, Monday through Friday, and al! time worked on
Saturdays, shall be paid for at the rate of one and one-half times the hourly base wage rate in effect. All time
worked on Sundays and on recognized holidays shall be paid for at the rate of double the hourly base wage rate in
effect. In a work day provided a job runs at least four (4) working days, a ten (10) hour per day, four (4) days per
week work schedule may be utilized. Ten (10) hours work per day shall constitute a day’s work, forty (40) hours a
week, Monday through Thursday, exclusively, shall constitute a week’s work. The normal starting time of said day
shall be between 6:30 a.m. and 8:30 a.m. The normal quitting time shall be ten and one-half (10%%) hours after the
starting time. A thirty (30) minute unpaid lunch shall occur in the middie of the day. The normal starting and
quitting times may be changed by mutual consent of the interested parties. Provided a job runs at least four (4)
working days and in the event, the job is shut down for eight (8) hours or more in one (1) work day Monday through
Thursday due to inclement weather at the job site, then, at the option of the employer, Friday of the same work
week may be worked as a makeup day. The Friday makeup day will be considered identical in start and stop times
as a ten (10) hour work day, (even if some overtime occurs or should ten {10) hours be lost to inclement weather),
it would be worked as alf other work days.

NO. 81: Means a workday of eight (8) hours, beginning at 8:00 a.m., Monday through Friday shall constitute a forty
(40) hour work week. All time over the eight (8) hour day as above defined and all hours worked on Saturday shall be
paid at the rate of one and one-half (1%) the regular rate of wages. If workmen are required to work the recognized
holidays or days observed as such, or on Sunday, they shall receive double {2) the regular rate of pay for such work.
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NEW MADRID COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 82: Means the workday shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the workweek from Monday through Friday inclusive. Up to four (4) hours of overtime work per
day performed before or after the assigned normal workday, (twelve (12) continuous hours, starting no earlier than
6:00 a.m.), Monday through Friday, shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly
rate. Any additional overtime, Monday through Friday, shall be paid at a rate of double {2x) that employee’s hourly
rate. For hours worked on Saturday, Sunday and recognized legal holidays, or days that may be celebrated as
such, and as designated by the federal government, double (2) time shall be paid. All shifts for work performed
between the hours of 4:30 p.m. and 12:30 a.m. shall receive eight (8) hours pay at the regular hourly rate of pay
plus ten percent (10%) additional for seven and one-half (714) hours work. The ten percent (10%) differential shall
apply to the basic pay rate and the percentage fringe rates. All work performed between the hours of 12:30 a.m.
and 8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at the regular hourly rate
plus fifteen percent (15%) differential shall apply for the basic pay rate and percentage fringe benefit rates. When a
shift continues past the Jatest time at which a shift may operate, then the appropriate percentage overtime is paid.

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m.
and ending at 4:30 p.m. The regular work day beginning time may be advanced one or two hours or delayed by one
hour. However, the Employer may have the option to schedule his work week from Monday through Thursday at ten
(10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the
applicable overtime rate. If the Employer elects to work from Monday through Thursday and is stopped due to
circumstances beyond his control, inclement weather or holiday, he shall have the option to work Friday at the straight
time rate of pay to complete his forty (40) hours. If an employee declines to work Friday as a make-up day, he shall
not be penalized. All overtime work performed on Monday through Saturday shall be paid at time and one-halif (1%2) of
the hourly rate plus an amount equal to one-half (%) of the hourly Total Indicated Fringe Benefits. All work performed
on Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly
Total Indicated Fringe Benefits.

NO. 89: Means the normal workweek shall consist of five (5) eight (8) hour days for a total of forty (40) hours, starting
on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m. and
8:00 a.m. and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before designated starting time and after quitting
time shall be paid for at the rate of time and one-half (1%4) . An overtime rate of time and one-half (1'4) the base hourly
rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Saturdays, Sundays and
Holidays shall be paid for at the rate of double (2} time. Any work started after 12:00 midnight Sunday, will be
classified as time and one-half (1%%) up to the legal starting time on Monday.

NO. 90: Means eight (8) hours shall constitute a day's work between the hours of 7:00 a.m. to 5:00 p.m. from Monday
to Friday, inclusive. The work week shall be forty (40) hours, Monday through Friday. Any work in excess of forty (40)
hours in one week shall be paid at the applicable overtime rate. At the Employer's option the work week can consist of
five (5) eight (8) hour days or four (4) ten (10) hour days. In case of bad weather, or equipment breakdown, Friday
may be used as a make-up day if four tens are being worked. If five eights are being worked, Saturday may be used
as a make-up day. If the Employer works five eight hour days, all time over eight hours in one day will be paid at the
overtime rate. [f the Employer works four ten hour days, all time over ten hours per day will be paid at the overtime
rate. Time and one-half (1%2) shall be paid for the first two (2) hours of overtime work on any regular work day and any
work performed before regular starting time and after regutar quitting time and for the first ten (10) hours on Saturday.
All work in excess of ten (10) hours regular work day and ten (10) hours on Saturday and all work performed on
Sunday and recognized holidays shall be double {2) time.
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NEW MADRID COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 8:00 a.m. and ending at 4:30 p.m.,
allowing one-haif (}2) hour for iunch. The option exists for the Employer to use a flexible starting time between the
hours of 6:00 a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday
through Friday. The workweek may consist of four {4) ten (10) hour days from Monday through Thursday, with Friday
as a make-up day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The
employees shall be paid time and one-half (1%4) for work performed on Saturdays, before the regular starting time or
after the regular quitting time or over eight (8) hours per work day {unless working a 10-hour work day, then time and
one-half (1%2) is paid for work performed over ten (10) hours a day) or over forty (40) hours per work week. Work
performed on Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK:
When it is necessary for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00
a.m. Shift work must continue for a period of not less than three (3) consecutive work days, two (2) days which must
be regular work days (Monday through Friday). In the event the second or third shift of any regular work day shall fall
into a Saturday or a holiday, such extension into a Saturday or holiday shall be considered as part of the previous
workday and employees shali be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day
at regular rates. The second shift shall be eight (8) hours regular time pay plus $2.00 per hour premium for seven and
one-half (7%} hours work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for
seven (7) hour work.

NO. 94: Means eight (8) hours shall constitute a day's work between the hours of 8:00 a.m. and 5:00 p.m. The
regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m.
or delayed one (1) hour to 9:00 a.m. All work performed in excess of the regular work day and on Saturday shall be
compensated at one and one-haif (1%4) times the regular pay. In the event fime is lost during the work week due to
weather conditions, the Employer may schedule work on the following Saturday at straight time. All work
accomplished on Sunday and holidays shall be compensated at double the regular rate of wages.

NO. 103: Means a regular workweek of forty (40) hours will start on Monday and end on Friday. The regular work
day shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through
Friday, or any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up
day at the straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact
that they may not have been employed the entire week, shall work Saturday at the straight time rate. A Workday is to
begin between 6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually
agreed to by the interested parties. For all time worked on recognized holidays, or days observed as such, double (2}
time shall be paid.

NO. 108: Means the normal work week shall consist of five (5) eight (8) hour days for a total of forty (40) hours,
starting on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m.
and 8:00 a.m., and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting time and
after the quitting time shall be paid for at the rate of time and one-half (1%4). An overtime rate of time and one-half (1%4)
the base hourly rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Any work
started after 12:00 midnight Sunday, will be classified as time and one-half (1%) up to the legal starting time on
Monday. Saturdays, Sundays and Holidays shall be paid for in the rate of double (2) time the prevailing scale.

NO. 121: Means the regular work day shall be either eight (8) or ten (10) hours. The regular work week shall start on
Monday and end on Friday, except where the Employer elects to work Monday through Thursday, ten (10) hours per
day. All work over eight (8) hours per day (if working five eight hour days) and ten (10) hours per day (if working four
ten hours days) and over forty (40) hours per week shall be paid at time and one-half (114) the regular rate of pay. Ifa
job cannot work forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working four ten hour
days). Saturday may be worked as a make-up day at straight time (if working five eight hour days). Make-up days
shall not be utilized for days lost because of Holidays. All work performed on Sundays and Holidays shall be paid for
at two (2) times the regular straight time rate of pay.
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NEW MADRID COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or
days cbserved as such, or on Sunday, they shall receive doubie (2) the regular rate of pay for such work.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. VWhen one of the above holidays falls on Sunday, the following Monday shali be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 20: The following days or assigned days are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans Day (to be observed November 11), Thanksgiving Day, and Christmas
Day. if a holiday falls on Sunday, it shall be observed on the following Monday. If a holiday falls on Saturday, it shall
be observed on the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work
under construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week,
Monday through Friday, it shall be counted as eight (8) hours toward the forty (40} hour week. However, no
reimbursement for these eight (8) hours is to be paid the workman unless worked. If workmen are required to work
the above enumerated holidays or days observed as such, or on Sunday, they shall receive the double regular rate
of pay for such work.

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2} time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.

NO. 30: All work done on New Year's Day, Memarial Day, Independence Day, Thanksgiving Day, Friday after
Thanksgiving Day and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on
Labor Day except in special cases of emergency and only when triple (3) time is paid. When a holiday falls on
Saturday, the preceding day of Friday will be observed as a holiday. When a holiday falls on Sunday, the following
Monday shall be observed as the holiday.

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked,
the following work day will be double time wages for the holiday.
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NEW MADRID COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 43: All of the following days or assigned days are recognized as holidays: New Years Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day {November 11th}, Thanksgiving Day, and Christmas Day. If a holiday
fafls on Sunday, it shall be observed on the following Monday. if a holiday falls on Saturday, it shall be observed on
the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falis during the normal work week, Monday
through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week. Howaver, no reimbursement
for these eight (8) hours is to be paid the employee unless worked. If the employee is required to work the above
enumerated holidays or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay
for such work.

NO. 47: The following holidays are recognized: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day and Christmas Day. When a holiday listed above falls on Saturday, it shall be
celebrated on the Friday preceding the holiday. When a holiday falls on Sunday, the following Monday shall be
observed. Holidays referred to above shall be paid for at the double (2) time rate of pay when worked,

NO. §0: All work perfermed on Saturdays, Sundays and recognized holidays shall be considered overtime and work
performed on these days shall be paid at double (2) the prevailing scale. The holidays of understanding are: New
Years' Day, Decoration Day, Independence Day, Veterans Day, Labor Day, Thanksgiving Day and Christmas Day.
Should any of these holidays fall on Saturday, the Friday before shall be observed as the holiday. Should any of
these days fall on Sunday, then the following Monday shall be observed as the holiday. Under no circumstance
shall employees be permitted to work on Labor Day (the first Monday in September).

NO. 64: All work performed on New Year's Day, Memorial Day, independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a haliday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. §5: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight {8) hours is
to be paid the werkmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 61: All work performed on recognized holidays shall be paid at the double (2) time rate of pay. No work shall
be performed on Labor Day except to save life or property. The following holidays shall be observed: New Year's
Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day, to be observed November 11 (or a mutually agreed
date of the Friday after Thanksgiving if agreed by other crafts working on project), Thanksgiving Day and Christmas
Day. Any holiday which occurs on a Sunday shall be observed the following Monday.

NO. 82: All work performed on holidays shall be considered overtime and work performed on these days shall be
paid at double (2} time rate of pay. The holidays of understanding are: New Years’ Day, Decoration Day,
Independence Day, Veteran's Day, Thanksgiving Day and Christmas Day. Should any of these holidays fall on
Saturday the Friday before shall be observed as the holiday. Should any of these days fall on Sunday, then the
following Monday shall be observed as the holiday. Under no circumstance shall employees be permitted to work
on Labor Day (the first Menday in September).

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.
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NEW MADRID COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 69: Afl work performed on New Year’s Day, Decoration Day, July Fourth, Labor Day, Veteran's Day,
Thanksgiving Day or Christmas Day shall be compensated at double {2) their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas will also be holidays, but if the employer chooses to work these
days, the employee will be paid at straight -time rate of pay. If a holiday falls on a Sunday in a particular year, the
holiday will be observed on the following Monday.

NO. 71: All work performed on the following recognized holidays, or days that may be celebrated as such, shall be
paid at the double (2} time rate of pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day. If a holiday falls on Sunday, It shall be
celebrated on Monday. If a holiday falls on Saturday, it shali be celebrated on the Friday proceeding such Saturday.

NO. 73: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day (or mutually agreed date of the Friday after Thanksgiving Day may be substituted for Veteran's Day),
Thanksgiving Day and Christmas Day, or in the event that any of said Holidays falls on Sunday, then the day or days
generally recognized as such. Any work performed anywhere on any of the aforesaid Holidays, or on the day or
days recognized and observed as such, shall be paid for at double (2) time the regular hourly rate.

NO. 77: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor except in case of jeopardy to work under construction. This rule is
applied to protect Labor Day. When a holiday falls during the normat work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to
be paid the workmen unless worked. An Employer working a four {4) day, ten {10) hour schedule may use Friday as
a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.
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Heavy Construction Rates for REPLACEMENT PAGE Section 072
NEW MADRID County

*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday | Total Fringe Benefits
Ingrease Rates | Schedule| Schedule
CARPENTER
Journeymen 6/10 $28.27 23 16 $12.32
Millwright 6/10 $28.27 23 16 $12.32
Pile Driver Worker 6/10 $28.27 23 16 $12.32
QPERATING ENGINEER
Group | 5/10 $25.60 21 5 $19.09
Group li 5/10 $25.25 21 5 $19.09
Group ilI 510 $25.05 21 5 $19.09
Group IV 5/10 $21.40 21 5 $19.09
Qiler-Driver 5/10 $21.40 21 5 $19.09
LABORER
General Laborer 5/10 $25.06 2 4 $9.92
Skilled Laborer 5/10 $25.66 2 4 $9.92
TRUCK DRIVER-TEAMSTER
Group | 5/10 $26.57 22 19 $9.85
Group Il 5110 $26.73 22 19 $9.85
Group HI 5/10 $26.72 22 19 $9.85
Group IV 5/10 $26.84 22 19 $9.85

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Shest, use the rate for that occupational title as shown on the Buitding Construction Rate shest.
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NEW MADRID COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The
Employer shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an
Employer elacts to work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40
per week shall be pald at time and one-half the hourly rate Monday through Friday. If an Employer elects to
work four 10-hour days in a week, work performed more than ten (10) hours per day or 40 hours per week shall
be paid at time and one-haif the hourly rate Monday through Friday. When working a five 8-hour day schedule
and an Employer is prevented from working forty (40) hours Monday through Friday, or any part thereof, by
reason of Inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time
rate. If an Employer Is working a four 10-hour day schedule and loses a day due to inclement weather, he may
work 10 hours Friday at straight time. All hours worked over the 40 hours Monday through Friday will be paid
at 1 % overtime rate. A workday shift is to begin at the option of the Employer, between 6:00 a.m. and not later
than 9:00 am. However, the project starting time may be advanced or delayed If required. If workmen are
required to work the enumerated holidays or days observed as such or Sundays, they shall receive double (2)
the regular rate of pay for such work. Overtime shall be computed at one-haif (1/2) hour intervals. Shift: The
Contractor may elect to work one, two or three shifts on any work. When operating on more than one shift, the
shifts shall be known as the day shift, swing shift, and graveyard shift as such terms are recognized in the
industry. When two shifts are worked on any operation, the shifts will conslst of elght (8) or ten {10) hours
exclusive of lunchtime. When three shifts are worked the first day or day shift will consist of eight (8) hours
exclusive of lunchtime. The second or swing shift shall consist of seven and one-half (7 1/2) hours work for
eight hours pay, exclusive of lunchtime, and the third or the graveyard shift shall consist of seven (7) hours
work for eight (8) hours pay, exclusive of the lunchtime. All time in excess of normal shifts shall be considered
overtime. Muitiple shift (the two or three shift) operation will not be construed on the entire project if at anytime
it is deemed advisable and necessary for the Employer to muitiple shift a specific operation. However, no shift
shall be started between midnight and six a.m. except the graveyard shift on a three-shift operation, or except
in an unusual or emergency situation. If an Employer starts a shift between midnight and 6 a.m. except the
graveyard shift on a three-shift operation, he shall reimburse all employees for the entlre shift at the double
time rate. Completion of the second shift on a two-shift operation or completlon of the graveyard shift on a
three-shift operation that carries over into Saturday morning, shall be at the straight time rate. Overtime shall
be computed at ¥ hour intervals.

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall,
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day
eight (8) hour schedule, Saturday may be used for a make-up day. If an Employer is prohibited from working on a
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the
option to schedule his work from Monday through Thursday at ten {10) hours per day at the straight time rate of pay with
all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option
to work Friday or Saturday at the straight time rate of pay to complete his forty (40) hours. If an Employer is prohibited
from working on a holiday, that Employer may work the following Friday or Saturday at the straight time rate. Overtime
will be at one and one-half (1%) times the regular rate. If workmen are required to work the enumerated holidays or
days observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.
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NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to
work Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40) hours in a week
shall be at the overtime rate of one and one-half (1%%) times the regular hourly rate. The regular workday shall be either
eight (8) or ten (10) hours. If a job can’t work forty (40) hours Monday through Friday because of inclement weather or
other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight
time (if working 4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer,
who is working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due
to a holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when inclement
weather, requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work.
Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1%4) times the regular rate.
Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or
days observed as such, shall also be paid at the double (2) time rate of pay.
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NEW MADRID COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property.
This is applied to protect l.abor Day.

NO. 5: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. If a
holiday fails on a Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day
except in case of jeopardy to work under construction. This rule is applied fo protect Labor Day. When a holiday falls
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour
week; however, no reimbursement for this eight (8) hours is to be paid the workman unless worked. If workmen are
required to work the above recognized holidays or days cbserved as such, or Sundays, they shall receive double (2) the
regular rate of pay for such work. The above shall apply to the four 10's Monday through Friday work week. The ten (10)
hours shall be applied o the forty (40) hour work week.

NO. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. if a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty {(40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 19: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall recelve double (2)
the regular rate of pay for such work,
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Bollinger, Butler, Cape Girardeau, Dunklin, Madison, Mississippi, New Madrid, Pemiscot,
Scott, Stoddard, and Wayne

Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman $40.85 $5.11 + 29.75%
*Lineman Operator $29.50 $5.11 + 29.75%
*Groundman $23.34 $5.11 + 29.75%

OVERTIME RATE: Eight (8) hours shall constitute a regular days' work between the
hours of 8:00 a.m. and 5:00 p.m. with an hours’ intermission for lunch; and forty (40) hours
shall constitute a regular work week from Monday through Friday. A four (4) ten (10) hour
day work schedule may be worked Monday through Thursday (Tuesday through Friday in
the event a holiday is celebrated on a Monday) or a Tuesday through Friday (Monday
through Thursday in the event a holiday is celebrated). If the parties work the four ten
hour week the following shall apply:
(a) Ten (10) consecutive hours shalt constitute a day's work between the hours of
7:00 am. and 5:30 p.m. One-half (1/2) hour shall be set aside for an unpaid
lunch period.
(b) Friday may he used as a make-up day when the scheduled work week was
interrupted and time lost of seven (7) hours or more was incurred.
Time and one half (1%2) will be paid for all time worked in excess of the regular working
day and Saturdays; double (2) time will be paid for all work done on Sundays and legal
holidays.

HOLIDAY RATE: All work performed on New Year's Day, Memorial Day, Fourth of July,
Veteran's Day, Thanksgiving Day, Labor Day, Christmas Day, or days celebrated as such,
shall be paid at the double time rate of pay. When a National holiday falls on Sunday,
Monday shali be observed as the holiday. When a National holiday falls on Saturday, the
preceding Friday will be observed as the holiday.

*Annual Incremental Increase
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Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 17

Section 104
SCOTT COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Hach objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Carla Buschjost, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2010

Last Date Objections May Be Filed: April 9, 2010

Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 104
SCOTT County
“Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time | Holiday Total Fringe Benefits
Increase | * | Rafes |Schedule|Schedule
Asbestos Worker $14.00| FED $1.46

Bollermaker $32.30 57 7 $20.01

Bricklayers-Stone Mason 6/10 $28.72 75 40 $8.17

Carpenter 5/10 $21.88 62 43 $12.19

Cement Mason 5110 $20.40 81 7 $15.00

Electrician (Inside Wireman) $33.60 82 71 $7.96 + 42.5%

Communication Technician $29.50 44 47 $7.43 + 29.75%

Elevator Constructor a| $40.945 26 54 $21.505

Operating Engineer
Group | 5110 $26.52 86 66 $19.19
Group li 5110 $26.52 86 66 $190.19
Group Ill 510 $25.27 86 66 $19.19
Group Hi-A 510 $26.52 86 66 $19.19
Group IV 510 $24.29 86 ] $19.19

t Group V 5M0 $27.22 86 66 $19.19

Pipe Fitter bl $34.00 o1 69 $21.43

Glazier 910 $21.33 89 50 $10.24

Laborer (Building):

General $19.56 49 7 $8.89
First Semi-Skilled $20.88 49 7 $8.89
Second Semi-Skilled $19.88 49 7 $8.89

Lather 510 $21.88 62 43 $12.19

Lincleum Layer & Cutter 5M0 $21.88 62 43 $12.12

Marble Mason 6/10 $26.72 75 40 $8.17

Millwright 5M0 $21.88 62 43 $12.19

Iron Worker $23.38 a0 61 $14.71

Painter $19.23 106 62 $10.00

Plasterer 5/10 $21.15] 121 20 $92.30

Plumber bl $34.00 91 69 $21.43

Pile Driver 5/10 $21.88 62 43 $12.19

Roofer 8/10 $20.25 15 73 $0.52

Sheet Metal Worker 810 $35.34 32 25 $20.68
Sprinkler Fitter 410 $30.84 33 19 $16.95
Terrazzo Worker 6/10 $26.72 75 40 $8.17
 Tile Setter 6/10 $28.72 75 40 $8.17
Truck Driver-Teamster

Group | cl| $28.22 103 77 $9.40

Group | cl| %28.38 103 77 $9.40
Group It c| $26.37 103 77 $9.40
Group IV c| $28.49 103 77 $9.40

Traffic Contro| Service Driver $268.415 22 55 $9.045
Welders-Acetylene & Electric *

Fringe Benefit Percentage is of the Basic Houirly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division
of Labor Standards at (573) 751-3403.

*Annual Incremental Increase

*S8EE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 17

12110




Building Construction Rates for
SCOTT County Footnotes

Section 104

Effective Basic Over-
QCCUPATIONAL TITLE Date of Hourly Time Holiday
Increase Rates | Schedule| Schedule

Total Fringe Beneflts

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental,

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6%
b - All work over $7 Million Total Mech. Contract - $34.00, Fringes - $21.43
All work under $7 Miilion Total Mech. Contract - $32.66, Fringes - $16.04
c-Group l:
Projects over $3 3/4 Million - $26.22
Projects under $3 3/4 Million - $22.72
Group Il
Projects over $3 3/4 Million - $26.38
Projects under $3 3/4 Million - $22.88
Group lI;
Projects over $3 3/4 Million - $26.37
Projects under $3 3/4 Million - $22.87
Group IV;
Projects over $3 3/4 Million - $26.49
Projects under $3 3/4 Million - $22.99

ANNUAL WAGE ORDER NO. 17
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SCOTT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-haif (1 %) shalf be paid for all work
in excess of forty (40) hours per work week.

NO. 16: Means the regular working day shall be scheduled to consist of at least eight (8) hours, but no more than ten
(10) consecutive hours, exclusive of the lunch period. The regular working day may be scheduled to commence at
any time between the hours of 5:00 a.m. and 10:00 a.m. All work performed in excess of forty (40) hours in one work
week, or in excess of ten (10) hours in one work day shall be paid at the rate of one and one-half (1%) times the
regular hourly wage scale. Any work performed on a Saturday shall be paid for at the rate of one and one-halif (1%)
times the regular hourly wage scale unless such Saturday work falls under the category of Saturday Make-Up Day.
Any work performed by Employees anywhere on Sunday or recognized holidays, shall be paid for at the rate of double
(2) time the regular wage scale. if, during the course of a work week, an Employee is unable to work for any reason,
and, as a result, that Employee has not accumulated forty (40) hours of compensable time at the straight time rate, the
Employer, at his option may offer the Employee the opportunity to work on Saturday at straight time; provided,
however, if during the period worked by said Employee on Saturday, the Employee's compensable time at the straight
time rate exceeds forty (40) hours, all time worked in excess of the forty (40) hours will be paid at the rate of one and
one-half (1%%2) times the regular hourly wage scale.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40} hours Monday through Friday,
or any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at
the straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they
may not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin
between 6:00 a.m. and 9:00 am. However, the project starting time may be advanced or delayed if mutually agreed
to by the interest parties. For all time worked on recognized holidays, or days observed as such, double (2) time shali
be paid.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (6) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working
day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.
The employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay
for construction work; the regular working day shall consist of ten (10) hours worked consecutively, betwsen 6:00 a.m.
and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday,
Sunday and holidays, and before and after the regutar working day on Monday to Thursday where a four (4) ten (10}
hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for
all work performed on holidays shall be at two times (2) the single time rate of pay.

NO. 32: The regular working day shall consist of seven and one-half (7%4) hours of labor on the job between eight (8)
a.m. and four (4) p.m. and the regular working week shall consist of five (5) consecutive seven and one-half (7%%) hour
day's of labor on the job beginning with Monday and ending with Friday of each week. The normal work week is 37%
hours. All full-time or part-time labor performed during such hours shall be recognized as regular working hours and
paid for at the regular hourly rate. All work performed during regular work hours on Saturdays shall be paid at
time and one-half (1-1/2). All work performed outside of regular working hours and performed during the regular
work week, shall be at double (2) times the regular rate, except that the first two (2) hours following the regular work
day shall be paid at one and one-half (12%) times the regular rate. And, a fiexible starting time as early as 7:00 a.m.
may be implemented when mutually agreed upon by the interested parties. An early starting time of 6:00 a.m. may be
used during summer months to avoid excessive afternoon temperatures. This early starting time to be used when
mutually agreed upon by the interested parties. SHIFT RATE: Shift work would start after 4:00 p.m. to 8:00 am. The
first 77 hours would be at 115% of the basic wage rate. Overtime Monday through Friday would be at 1 % of base
shift rate. Saturday first 7 % hours of work — 1% of base shift rate. Saturday — work after 7% hours — 2 times the basic
wage rate. Sunday and Holidays — 2 times the basic wage rate.  All work performed on recognized holidays and
Sundays shall be paid double (2) time. Appropriate overtime rates to be based on fiteen minute increments.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of
6:00 a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job
site. Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%). Overtime
worked on Sundays and holidays shall be at double (2) time.
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SCOTT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 44: Means forty (40) hours shall constitute a work week, Monday through Friday. Eight (8) hours shall
constitute a work day. Hours of work shall be between the hours of 7:00 a.m. and 4:30 p.m. All work performed
before 7:00 a.m. and after 4:30 p.m. and all work performed in excess of eight (8) hours in any one work day, over
forty {(40) hours in any work week and the first eight (8) hours of work on Saturday, shall be paid at the rate of one
& one-half (132) times the regular rate of pay. All hours worked in excess of eight (8) hours on Saturday, all hours
worked on Sunday and on holidays, or days that may be celebrated as such, and as designated by the federal
government, shall be paid at two (2} times the regular rate of pay. All shifts for work performed between the hours
of 4:30 p.m. and 12:30 a.m. shall receive eight (8) hours pay at the regular hourly rate of pay plus ten percent
(10%} additional for seven and one-half (7%4) hours work. The ten percent {10%) differential shalt apply to the
basic pay rate and the percentage fringe benefit rates. All work performed between the hours of 12:30 a.m. and
8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at the regular hourly rate plus
fifteen percent (15%) differential shall apply for the basic pay rate and the percentage fringe benefit rates. All
overtime work required after the completion of a regular shift shall be paid at one and one-half times (1% x) the
“shift” hourly rate.

NO. 49: Means eight (8) hours shall constitute a day's work to begin at 8:00 a.m. and end at 4:30 p.m. The starting
time may be advanced one (1) hour or two (2) hours. Employees shall receive time and one-half (1) for all time they
are required to work before 8:00 a.m., during the lunch period or after 4:30 p.m. unless the starting time is advanced
as provided above. Forty {40) hours shall consfitute a week's work, Monday through Friday. If an Employer is
prevented from working forty (40) hours, Monday through Friday, or any part thereof by reason of inclement weather
{rain or mud), Saturday or any part thereof may be worked as a make-up day at the straight fime rate. However, in the
event that the laborer working such make-up day is assisting another craft drawing overtime pay, the laborer shall
received the same overtime multiple as the craft assisted. The Employer shall have the option of working five (5) eight
(8) hour days or four {4) ten (10) hour days Monday through Friday. If an Employer elects to work five (5) eight (8)
hour days during any work week, hours worked more than eight (8) per day or forty (40) per week shall be paid at time
and one-half (1%2) the hourly rate Monday through Friday. if an Employer elects to work four (4) ten (10) hour days in
any week, work performed more than ten (10} hours per day or forty (40) hours per week shall be paid at time and
one-haif (112} the hourly rate Monday through Friday. If an Employer is working ten (10) hour days and loses a day
due to inclement weather, he may work ten (10) hours Friday at straight time. However, in the event that the laborer
working any such make-up day is assisting another craft drawing overtime pay, the laborer shall receive the same
overtime multiple as the craft assisted. If workmen are required to work recognized holidays or days observed as
such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. Projects that cannot be
performed during regular workday: If required by owner, the contractor may perform work outside the normal work
hours and employees shall be paid applicable straight ime hourly wage rate plus a premium of fifty cents ($.50) per
hour for the first eight (8) hours worked. Any hours worked in excess of eight (8) hours shall be paid at the applicable
overtime rate plus the fifty cent ($.50) per hour premium. Shift work: The Employer may elect to work one (1), two
(2) or three (3) shifts on any work. When two (2) or more shifts are worked on any operation, the first shift or day shift
will consists of eight (8} hours exclusive for lunch fime; the second shift or swing shift shall consists of eight (8) hours
work for eight and one-half (812) hours pay, exclusive of lunch time; the third or graveyard shift shall consist of eight (8)
hours work for nine (9) hours pay exclusive of lunch time.

NO. 67: Means eight (8) hours per day shall constitute a day’'s work and forty (40) hours per week, Monday through
Frictay, shall constitufe a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by
mutual consent of authorized persohnel. When circumstances warrant, the Employer may change the regular
workweek to four {4) ten-hour days at the regular time rate of pay. It being understood that ali other pertinent
information must be adjusted accordingly. All time worked before and after the established workday of eight (8) hours,
Monday through Friday, alt ime worked on Saturday, shall be paid at the rate of time and one-half {1%) except in
cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and recognized holidays
shall be paid at the double (2) time rate of pay.
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SCOTT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 62: Means eight (8) hours shall constitute a working day between 7:00 a.m. to 3:30 p.m. or from 8:00 a.m. to 430
p.m. exclusive of a one-half (2) hour lunch break. Monday through Friday shall constitute the regular work week.
Starting and quitting time may be moved up or set back where conditions warrant; however, a notification for each
project must be made prior to working 4-10°s. All time over the regular work day as defined and all hours worked on
Saturday shall be pald at the rate of one & one-half (1%%) the regular rate of wages. If a job can't work forty (40) hours
Monday through Friday because of inclement weather, Friday (if working 4-10's) or Saturday (if working 5-8's), may be
worked as a make-up day at straight time. In the event that Friday (if working 4-10's) or Saturday (if working 5-8's) is
utilized as a workday, any employee that has been absent from work during the week shall be paid the straight time
rate until such time that the employee has earnad forty (40} hours of straight time pay. If any employee is required to
work recognized holidays or days chserved as such, or on Sunday, they shall receive double (2) the regular rate of
pay for such work,

NO. 75: Means the standard work day shali consist of eight (8) hours of work between the hours of 8:00 a.m. or
C.8.T. or C.D.S.T. and 4:30 p.m., with a thirty (30) minute unpaid lunch period occurring in the middle of the shift.
The standard workweek shall consist of five standard workdays commencing on Monday and ending on Friday,
inclusive. The normal starting and quiiting times may be changed by mutual consent of interested parties. All time
worked before and after the established eight (8) hour work day, Monday through Friday, and ail time worked on
Saturdays, shall be paid for at the rate of one and one-half times the hourly base wage rate in effect. All time
worked on Sundays and on recognized holidays shall be paid for at the rate of double the hourly base wage rate in
effect. In a work day provided a job runs at least four {4) working days, a ten (10) hour per day, four (4) days per
week work schedule may be utilized. Ten (10) hours work per day shall constitute a day’s work, forty (40) hours a
week, Monday through Thursday, exclusively, shall constitute a week's work. The normal starting time of said day
shall be between 6:30 a.m. and 8:30 a.m. The normal quitting time shall be ten and one-haif (10%4) hours after the
starting time. A thirty (30) minute unpaid lunch shall occur in the middle of the day. The normal starting and
quitting times may be changed by mutual consent of the interested parties. Provided a job runs at least four (4)
warking days and in the event, the job is shut down for eight (8) hours or more in one (1) work day Monday through
Thursday due to inclement weather at the job site, then, at the option of the employer, Friday of the same work
week may be worked as a makeup day. The Friday makeup day will be considered identical in start and stop times
as a ten (10} hour work day, (even if some overtime occurs or should ten (10) hours be lost to inclement weather),
it would be worked as all other work days.

NO. 81: Means a workday of eight (8) hours, beginning at 8:00 a.m., Monday through Friday shall constitute a forty
(40) hour work week. All time over the eight (8) hour day as above defined and all hours worked on Saturday shall be
paid at the rate of one and one-haif (114) the regular rate of wages. If workmen are required to work the recognized
holidays or days observed as such, or on Sunday, they shail receive double (2) the regular rate of pay for such work.

NO. 82: Means the workday shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m. Forty (40)
hours will constitute the workweek from Monday through Friday inclusive. Up to four (4) hours of overtime work per
day performed before or after the assigned normal workday, (twelve (12) continuous hours, starting no earlier than
6:00 a.m.}, Monday through Friday, shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly
rate. Any additional overtime, Monday through Friday, shall be paid at a rate of double (2x) that employee’s hourly
rate. For hours worked on Saturday, Sunday and recognized legal holidays, or days that may be celebrated as
such, and as designated by the federal government, double (2) time shall be paid. All shifts for work performed
between the hours of 4:30 p.m. and 12:30 a.m. shall receive eight (8) hours pay at the regular hourly rate of pay
plus ten percent (10%) additional for seven and one-half (7%4) hours work. The ten percent (10%) differentiai shall
apply to the basic pay rate and the percentage fringe rates. Al work performed between the hours of 12:30 a.m.
and 8:00 a.m. on a third shift shall receive eight (8) hours pay for seven (7) hours work at the regular hourly rate
plus fifteen percent (15%) differential shall apply for the basic pay rate and percentage fringe benefit rates. When a
shift continues past the latest time at which a shift may operate, then the appropriate percentage overtime is paid.
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SCOTT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m.
and ending at 4:30 p.m. The regular work day beginning time may be advanced one or two hours or delayed by one
hour. However, the Employer may have the option to schedule his work week from Monday through Thursday at ten
(10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the
applicable overtime rate. If the Employer elects to work from Menday through Thursday and is stopped due to
circumstances beyond his control, inclement weather or holiday, he shall have the option to work Friday at the straight
time rate of pay to complete his forty (40) hours. If an employee declines to work Friday as a make-up day, he shall
not be penalized. All overtime work performed on Monday through Saturday shall be paid at time and one-half (14) of
the hourly rate plus an amount equal to one-half (%) of the hourly Total Indicated Fringe Benefits. All work performed
on Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly
Total Indicated Fringe Benefits.

NO. 89: Means the normal workweek shall consist of five (5) eight (8) hour days for a total of forty (40) hours, starting
on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m. and
8.00 a.m. and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before designated starting time and after quitting
time shall be paid for at the rate of time and one-half (14) . An overtime rate of time and one-half (1%%) the base houriy
rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Saturdays, Sundays and
Holidays shall be paid for at the rate of double (2) time. Any work started after 12:00 midnight Sunday, will be
classified as time and one-half (1%} up to the legal starting time on Monday.

NO. 90: Means eight (8) hours shall constitute a day's work between the hours of 7:00 a.m. to 5:00 p.m. from Monday
to Friday, inclusive. The work week shall be forty {(40) hours, Monday through Friday. Any work in excess of forty (40)
hours in one week shall be paid at the applicable overtime rate. At the Employer's option the work week can consist of
five (5) eight (8) hour days or four (4) ten (10) hour days. In case of bad weather, or equipment breakdown, Friday
may be used as a make-up day if four tens are being worked. If five eights are being worked, Saturday may be used
as a make-up day. If the Employer works five eight hour days, all time over eight hours in cne day will be paid at the
overtime rate. If the Employer works four ten hour days, all time over ten hours per day will be paid at the overtime
rate. Time and one-haif (1%4) shall be paid for the first two (2) hours of overtime work on any regular work day and any
work performed before regular starting time and after regular quitting time and for the first ten (10) hours on Saturday.
All work in excess of ten (10) hours regular work day and ten (10) hours on Saturday and ail work performed on
Sunday and recognized holidays shall be double (2) time.

NO. 91: Means eight (8) hours shall constitute a day’s work commencing at 8:00 am. and ending at 4:30 p.m.,
allowing one-half (}2) hour for lunch. The option exists for the Employer to use a flexible starfing time between the
hours of 6:00 a.m. and 2:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday
through Friday. The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday
as a make-up day. If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The
employees shali be paid time and one-half (114) for work performed on Saturdays, before the regular starting time or
after the regular quitting time or over eight (8) hours per work day (unless working a 10-hour work day, then time and
one-half {1%%) is paid for work performed over ten (10} hours a day) or over forty (40) hours per work week. Work
performed on Sundays and recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK:
When it is necessary for the project to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00
a.m. Shift work must continue for a period of not less than three (3) consecutive work days, two (2) days which must
be regular work days (Monday through Friday). In the event the second or third shift of any regular work day shall fall
into a Saturday or a holiday, such extension into a Saturday or holiday shall be considered as part of the previous
workday and employees shall be paid at the regular shift rate. The first day shift shall work a regular eight (8) hour day
at regular rates. The second shift shall be eight (8} hours regular time pay plus $2.00 per hour premium for seven and
one-half (7%2) hours work. Third shift will be for eight (8) hours regular time pay plus $2.50 per hour premium for
seven (7) hour work.

NO. 103: Means a regular workweek of forty (40) hours will start on Monday and end on Friday. The regular work
day shall be either eight (8} or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through
Friday, or any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up
day at the straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact
that they may not have been employed the entire week, shall work Saturday at the straight time rate. A Workday is to
begin between 6:00 am. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually
agreed to by the interested parties. For all time worked on recognized holidays, or days observed as such, double (2)
time shall be paid.
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SCOTT COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 108: Means the normal work week shall consist of five (5) sight (8) hour days for a total of forty (40) hours,
starting on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m.
and 8:00 a.m., and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting time and
after the quitting time shall be paid for at the rate of time and one-half (1%4). An overtime rate of time and one-half (1%4)
the base hourly rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Any work
started after 12:00 midnight Sunday, will be classified as time and one-haif (1%4) up to the legal starting time on
Monday. Saturdays, Sundays and Holidays shall be paid for in the rate of double (2) time the prevailing scale.

NO. 121: Means the regular work day shall be either eight (8) or ten (10) hours. The regular work week shall start on
Monday and end on Friday, except where the Employer elects to work Monday through Thursday, ten (10) hours per
day. All work over eight (8) hours per day (if working five eight hour days) and ten (10) hours per day (if working four
ten hours days) and over forty (40) hours per week shall be paid at time and one-half (112) the regular rate of pay. ifa
job cannot work forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
contro! of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working four ten hour
days). Saturday may be worked as a make-up day at straight time (if working five eight hour days). Make-up days
shall not be utilized for days lost because of Holidays. All work performed on Sundays and Holidays shall be paid for
at two (2) times the regular straight time rate of pay.
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SCOTT COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falis on a
Sunday, it shall be observed on the foliowing Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8)
hours is too paid to the workman unless worked. If workman are required to work the above enumerated holidays or
days ohserved as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shal! be considered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 20: The following days or assigned days are recognized as holidays: New Year's Day, Memarial Day,
Independence Day, Labor Day, Veterans Day {to be observed November 11}, Thanksgiving Day, and Christmas
Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a holiday falls on Saturday, it shall
be observed on the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work
under construction. This rule is applied fo protect Labor Day. When a holiday falls during the normal work week,
Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week. However, no
reimbursement for these eight (8) hours is to be paid the workman unless worked. If workmen are required to work
the above enumerated holidays or days observed as such, or on Sunday, they shall receive the double regular rate
of pay for such work,

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.

NO. 40: The employer agrees to recognize the following holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If the holiday falls on a Sunday, and is worked,
the following work day will be double fime wages for the holiday.

NO. 43: All of the following days or assigned days are recognized as holidays: New Years Day, Memoria! Day,
Independence Day, Labor Day, Veteran's Day (November 11th}, Thanksgiving Day, and Christmas Day. if a holiday
falls on Sunday, it shall be observed on the following Monday. If & holiday falls on Saturday, it shall be observed on
the preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week, Monday
through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement
for these eight (8) hours is to be paid the employee unless worked. if the employee is required to work the above
enumerated holidays or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay
for such work.

NO. 47: The following holidays are recognized: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day and Christmas Day. When a holiday listed above falls on Saturday, it shall be
celebrated on the Friday preceding the holiday. When a holiday falls on Sunday, the following Monday shall be
observed. Holidays referred to above shall be paid for at the double (2) time rate of pay when worked.
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SCOTT COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 60: All work performed on Saturdays, Sundays and recognized holidays shall be considered overtime and work
performed on these days shall be paid at double (2) the prevailing scale. The holidays of understanding are: New
Years’ Day, Decoration Day, Independence Day, Veterans Day, Labor Day, Thanksgiving Day and Christmas Day.
Should any of these holidays falf on Saturday, the Friday before shall be observed as the holiday. Should any of
these days fall on Sunday, then the following Monday shall be observed as the holiday. Under no circumstance
shall employees be permitted to work on Labor Day (the first Monday in September).

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.

NO. 55: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 61: All work performed on recognized holidays shall be paid at the double (2) time rate of pay. No work shall
be performed on Labor Day except to save life or property. The following holidays shall be observed: New Year's
Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be observed November 11 (or a mutually agreed
date of the Friday after Thanksgiving if agreed by other crafts working on project), Thanksgiving Day and Christmas
Day. Any holiday which occurs on a Sunday shall be observed the following Monday.

NO. 62: All work performed on holidays shall be considered overtime and work performed on these days shall be
paid at double (2) time rate of pay. The holidays of understanding are: New Years' Day, Decoration Day,
Independence Day, Veteran's Day, Thanksgiving Day and Christmas Day. Should any of these holidays fall on
Saturday the Friday before shall be observed as the holiday. Should any of these days fall on Sunday, then the
following Monday shall be observed as the holiday. Under no circumstance shall employees be permitted to work
on Labor Day (the first Monday in September).

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 69: All work performed on New Year's Day, Decoration Day, July Fourth, Labor Day, Veteran's Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas will also be holidays, but if the employer chooses to work these
days, the employee will be paid at straight -time rate of pay. If a holiday falls on a Sunday in a particular year, the
holiday will be observed on the following Monday.

NO. 71: All work performed on the following recognized holidays, or days that may be celebrated as such, shall be
paid at the double (2) time rate of pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day. If a holiday falls on Sunday, it shall be
celebrated on Monday. If a holiday falls on Saturday, it shall be celebrated on the Friday proceeding such Saturday.
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SCOTT COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 73: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day (or mutually agreed date of the Friday after Thanksgiving Day may be substituted for Veteran's Day),
Thanksgiving Day and Christmas Day, or in the event that any of said Holidays falls on Sunday, then the day or days
generally recognized as such. Any work performed anywhere on any of the aforesaid Hotidays, or on the day or
days recognized and observed as such, shall be paid for at double (2) time the regular hourly rate.

NO. 77: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor except in case of jeopardy to work under construction. This rule is
applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to
be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as
a make up day when an observed holiday occurs during the work waeek. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.
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Heavy Construction Rates for REPLACEMENT PAGE Section 104

SCOTT County
*Effective Basic Over-
OCCUPATIONAL TITLE Dateof |*| Hourly Time Holiday Total Fringe Benefit
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen 6/10 $28.27 23 16 $12.32
Millwright 6/10 $28.27 23 16 $12.32
Pile Driver Worker 6/10 $28.27 23 16 $12.32
OPERATING ENGINEER
Group | 5/10 $25.60 21 5 $19.09
Group Il 5/10 $25.25 21 5 $19.09
Group Il 5/10 $25.05 21 5 $19.09
Group IV 5/10 $21.40 21 5 $19.09
Qiler-Driver 510 $21.40 21 5 $19.09
LABORER
General Laborer 5/10 $25.08 2 4 $9.92
Skilled Laborer 5/10 $25.66 2 4 $9.92
TRUCK DRIVER-TEAMSTER
Group | 5/10 $26.57 22 19 $9.85
Group |1 5/10 $26.73 22 19 $9.85
Group ) 510 $26.72 22 19 $9.85
Group 1V 5/10 $26.84 22 19 $9.85

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational itle that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 17 6/10



REPLACEMENT PAGE
SCOTT COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half {1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The
Employer shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an
Employer elects to work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40
per week shall be pald at time and one-half the hourly rate Monday through Friday. If an Employer elects to
work four 10-hour days in a week, work performed more than ten (10) hours per day or 40 hours per week shall
be paid at time and one-half the hourly rate Monday through Friday. When working a five 8-hour day schedule
and an Employer is prevented from working forty (40) hours Monday through Friday, or any part thereof, by
reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time
rate. If an Employer is working a four 10-hour day schedule and loses a day due to inclement weather, he may
work 10 hours Friday at straight time. All hours worked over the 40 hours Monday through Friday will be paid
at 1 % overtime rate. A workday shift is to begin at the option of the Employer, between 6:00 a.m. and not later
than 9:00 a.m. However, the project starting time may be advanced or delayed if required. If workmen are
required to work the enumerated holldays or days observed as such or Sundays, they shall receive double (2)
the regular rate of pay for such work. Overtime shall be computed at one-half (1/2) hour intervals, Shift: The
Contractor may elect to work one, two or three shifts on any work. When operating on more than one shift, the
shifts shall be known as the day shift, swing shift, and graveyard shift as such terms are recognized in the
industry. When two shifts are worked on any operation, the shifts will consist of elght (8) or ten (10) hours
exclusive of lunchtime. When three shifts are worked the first day or day shift will consist of elght (8) hours
exclusive of lunchtime. The second or swing shift shall consist of seven and one-half (7 1/2) hours work for
eight hours pay, exclusive of lunchtime, and the third or the graveyard shift shall consist of seven (7) hours
work for eight (8) hours pay, exclusive of the lunchtime. All time in excess of normal shifts shall be considered
overtime. Mulitiple shift {the two or three shift) operation will not be construed on the entire project If at anytime
It is deemed advisable and necessary for the Employer to muitiple shift a specific operation. However, no shift
shall be started between midnight and six a.m. except the graveyard shift on a three-shift operation, or except
in an unusual or emergency situation. 1f an Employer starts a shift between midnight and 6 a.m. except the
graveyard shift on a three-shift operation, he shall reimburse all employees for the entire shift at the double
time rate. Completion of the second shift on a two-shift operation or completion of the graveyard shift on a
three-shift operation that carries over into Saturday morning, shall be at the straight time rate, Overtime shall
be computed at 2 hour Intervals,

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall,
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day
eight (8) hour schedule, Saturday may be used for a make-up day. If an Employer is prohibited from working on a
hoiiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the
option to schedule his work from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with
all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option
to work Friday or Saturday at the straight fime rate of pay to complete his forty (40) hours. If an Employer is prohibited
from working on a holiday, that Employer may work the following Friday or Saturday at the straight time rate. Overtime
will be at one and one-haif (1%) times the regular rate. f workmen are required to work the enumerated holidays or
days observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work.

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. if a crew is prevented from working forty {40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.
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REPLACEMENT PAGE
SCOTT COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to
work Monday through Thursday, (10) hours per day. All work over ten (10} hours in a day or forty {(40) hours in a week
shall be at the overtime rate of one and one-half (1%%) times the regular hourly rate. The regular workday shall be either
eight (8) or ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or
other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight
time (if working 4-10’s). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer,
who is working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due
to a holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when inclement
weather, requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work.
Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1%4) times the regular rate.
Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or
days observed as such, shall also be paid at the double (2} time rate of pay.
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SCOTT COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property.
This is applied to protect Labor Day.

NO. 8: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. If a
holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day
except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour
week; however, no reimbursement for this eight (8) hours is to be paid the workman unless worked. if workmen are
required to work the above recognized holidays or days observed as such, or Sundays, they shall receive double (2) the
regular rate of pay for such work. The above shall apply to the four 10’s Monday through Friday work week. The ten (10}
hours shall be applied to the forty (40) hour work week.

NO. 186: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) haurs is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 19: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falis during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive double (2)
the regular rate of pay for such work.
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OUTSIDE ELECTRICIAN
These rates are to be used for the following counties:

Bollinger, Butler, Cape Girardeau, Dunkiin, Madison, Mississippi, New Madrid, Pemiscot,
Scott, Stoddard, and Wayne

Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman $40.85 $5.11 + 29.75%
*Lineman Operator $29.50 $5.11 + 29.76%
*Groundman $23.34 $5.11 +29.75%

OVERTIME RATE: Eight (8) hours shall constitute a regular days' work between the
hours of 8:00 a.m. and 5:00 p.m. with an hours’ intermission for lunch; and forty (40) hours
shall constitute a regular work week from Monday through Friday. A four (4) ten (10) hour
day work schedule may be worked Monday through Thursday (Tuesday through Friday in
the event a holiday is celebrated on a Monday) or a Tuesday through Friday (Monday
through Thursday in the event a holiday is celebrated). If the parties work the four ten
hour week the following shall apply:
(a) Ten (10) consecutive hours shall constitute a day's work between the hours of
7:00 a.m. and 5:30 p.m. One-half (1/2) hour shall be set aside for an unpaid
lunch period.
(b) Friday may be used as a make-up day when the scheduled work week was
interrupted and time lost of seven (7) hours or more was incurred.
Time and one half (1%2) will be paid for all time worked in excess of the regular working
day and Saturdays; double (2) time will be paid for all work done on Sundays and legal
holidays.

HOLIDAY RATE: All work performed on New Year's Day, Memorial Day, Fourth of July,
Veteran's Day, Thanksgiving Day, Labor Day, Christmas Day, or days celebrated as such,
shall be paid at the double time rate of pay. When a National holiday falls on Sunday,
Monday shall be observed as the holiday. When a National holiday falls on Saturday, the
preceding Friday will be observed as the holiday.

*Annual Incremental Increase
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