MiISSOURI DEPARTMENT OF TRANSPORTATION
MoDOT BI1D GUIDELINES AND DOCUMENTATION
FOR PURCHASES FrROM $3,000 TO $24,999.99

THIS IS NOT AN ORDER
REQUEST FOR QUOTE

It is the vendor’s responsibility to read and comply with all conditions, specifications, and instructions outlined in
this document. This document and any subsequent attachments shall supersede all confirmation forms, receipts, or
any other paperwork needed to secure materials, equipment, or services.

TODAY’S DATE: FAXED OR MAILED QUOTES DUE BY F.O.B. REQUIREMENTS:
6/4/07 F.0.B. DESTINATION (PER LINE ITEM)

JUNE 8, 2007 1:00 P.M. CDST

To BE DELIVERED/COMPLETED NO BID #: - BUYER NAME:

LATER THAN: Q 5-07-049 COREY DUEMMEL
THIS QUOTATION # SHOULD BE . S73.89€.

ASAP OR STATE BEST DATE _ REFERENCED ON ALL MAILING LABELS, IEZIJO(I\SUI;I&IQI;[EEI;7§:7S3265-26§79669 56
ENVELOPES, AND ANY OTHER

. CORRESPONDENCE.

District Mailing Address: Delivery Locations:

MoDOT District 5 Office - MoDOT District 5 Eldon and Iberia MaintenanceFacilities

1511 Missouri Blvd. '

P.O. Box 718

Jefferson City, MO 65102

REQUEST FOR QUOTE - FUEL TANKS

The Missouri Department of Transportation desires to establish pricing for new fuel tanks for double wall
containment. Tanks shall be made for flammable and combustible liquids. All material shall meet the
specifications listed on the attached page and all inclusions within this RFQ.

MoDOT will not be liable held liable for any damages due to installing on concrete or any handling in
between. Possession will not be considered the Department of Transportation until signed off by a facility
representative, Paul Loftin (573) 644-3839 or appointed personnel.

Award will be made to the company with the lowest total price of all line items meeting all
specifications and requirements. There is no guarantee as to each line item being ordered.

Please send back to the attention of Corey Duemmel via fax or mail to the above address marked with
Bid# Q5-07-049. All RFQ’s will be opened at Missouri Department of Transportation District 5 office at
1:00 P.M. on June 8, 2007.

#4#A]l Prices SHALL be good through July 31, 2007:#*

Before any award can be made:

All vendors must be House Bill 600 compliant Section 34.040.6 RSMo, which states MoDOT is
precluded from contracting with a vendor or its affiliate who makes sales at retail of tangible personal
property or for the purpose of storage, use or consumption in this state but fails to collect and properly
pay the tax as provided in RSMo 144. Their number is (573) 751-9268.

Awarded vendor must also be in Good Standing with the Secretary of State’s Office. Their phone number
is (573) 751-4936




If it cannot be determined that a vendor is compliant with the above, it shall be the vendors responsibility
to provide the documentation within a reasonable amount of time in relation to the needs within the bid.

| VENDOR NAME:

Missouri Department of Transportation purchase orders must be issued to the invoicing company/address.
If the invoicing company/address will be different from that listed in the vendor information section (below),
the vendor must specify the “remit to”” company/address in the vendor notes section (above).

YENDOR INFORMATION

Vendor Name/Mailing Address: Vendor Contact Information (including area codes):
Phone #:
Fax #:

Cellular #:

Printed Name and Title of Responsible Officer or Employee: | Signature:

Is your company registered/certified with the State of Missouri as a (please circle):

MINORITY BUSINESS ENTERPRISE (MBE) ? YES NO
WOMEN BUSINESS ENTERPRISE (WBE) ? YES NO
‘Would your company like information on becoming a registered/certified MBE/WBE vendor? YES NO

All responses to this Request for Bid MUST be submitted on this form and all pages MUST be returned to
the Buyer listed above at the District mailing address shown.




SPECIFICATIONS PAGE

SPECIFICATIONS:

All items must meet these specifications:

= Tanks shall be all steel construction; cylindrical in design, and new from the manufacturer.

*  Double wall horizontal above ground fuel tanks with minimum two (2) cradle supports,
required threaded openings, and lifting lugs.

» Each tank will be fitted with two (2) 8”’inch Morrison Type emergency vents, (one primary
and one secondary), and one, 2”’ inch atmospheric updraft vent (#354 2), (Diesel Only). All
vents must be of E-Vent type.

» Tanks shall be equipped with overflow valves and a minimum of five (5) gallon spill
containment type basin at supply opening. ’

» Tanks to be primed and painted with White enamel exterior paint.

» Price to include placing on MoDOT supplied concrete slab, which includes prevailing wage

labor (Miller County), crane rental and any miscellaneous charges to set tanks in place, and

ready for hook up. Installation of tank, including all other valves, gauges, fittings, etc. not
mentioned herein to be supplied by an undetermined party.

Standard manufacturer warranty and U.L. labeled.

Literature should be sent on each model that is being submitted as a bid.

Delivery of 12 weeks or less should be obtained.

List optional pricing on separate page provided.

If there are any specifications listed above that are not capable of being me due to the size or tank
requirements, please note differences below for consideration.




PRICING PAGE

Item 1: 1,000 Gallon, Double Wall Tank for Unleaded Fuel

Item 2: 2,000 Gallon, Double Wall Tank for Diesel Fuel

Item 3: 3,000 Gallon, Double Wall Tank for Diesel Fuel

Brand/Model Dimensions Warranty Delivery ARO
Brand/Model Dimensions Warranty Delivery ARO
Delivery ARO

Brand/Model Dimensions Warranty

By signing below, I hereby agree that that the bid prices submitted meet or exceed the listed

specifications and will deliver the product in the time specified.

Signature/Company 4 Date




OPTIONAL PRICING PAGE

1. Bolted Man-way
2. Addition of full length skids

3.

4.

A N = I <

&




MISSOURI DEPARTMENT OF TRANSPORTATION (MoDOT)

District 5

Maintenance Building Address/Location Cross-Reference Listing

Facility County Address Physical Location
Boonville Cooper HCR 60 Box 3 B 16803 Hwy 5 Boonville MO 65233 Rte. 5, 0.3 Mile South of 1-70
Blackwater Cooper 3695 Hwy M Blackwater MO 65322 170 at Route K
Jamestown Moniteau Route 1 Box 1355 Jamestown MO 65046 Jet. 87 and Rte. AA
Hughesville Pettis Route 1 Box 45 B Hughesville MO 65334 Rte. 65 atRte. D
LaMonte Pettis 503 East Front Street Lamonte MO 85337 Rte. 50, 1.2 Miles East of Rte. 127
Sedalia Pettis 2200 South Limit Sedalia MO 65301 Rte. 65, 1.0 Mile South of Rte. 50
Warsaw Benton Rte. 6 Box 255 Jct. Rte. 7 N & US65 Warsaw MO 65355 Rte. 65, Outer Road & Rte. 7 (N. Jct.)
Cole Camp Benton Rte. 1 Box 69-2 Cole Camp MO 65325 Rte. 52, 1.0 Mile West of Rte. U
Lincoln Benton PO Box 78 Hwy 65 Lincoln MO 65338 Rte. 65
Columbia Boone 511 Conley Road Columbia MO 65201 Conley Road
Hallsville Boone 4221 Hwy 124 Hallsville MO 65255 Rte. 124, 1.5 Miles West of Rte., U
Harrisburg Boone 7370 Hwy 124 Harrisburg MO 65256 Juncion E and Rte. 124
Rocheport Boone 1400 North Rte. J Rocheport MO 65279 Rte. J at I-70
Ashland Boone 815 East Broadway Ashland MO 65010 Rte. Y 0.25 Mile East of Rte. 63
Fulton Callaway 4975 County Rd 304 Fulton MO 65251 Rte. F., 0.2 Mile West of Rte, 54
Auxvasse Callaway 6510 State Rd E Auxvasse MO 65231 Rte. E, 0.1 Mile West of Rte. 54
Mokane Callaway 10165 State Rd C Mokane MO 65059 Rte. C, 1.5 Miles North of Rte, 94
New Bloomfield Callaway 2625 Meadow Lake Dr. New Bloomfield MO 65063 Meadow Lake Dr., 0.1 Mile West of Rte. AE
Camdenton Camden PO Box 1377, Lake Rd. 5689 Camdenton MO 65020 0.75 Mile East of Rte. 5, 2.0 Miles North of Rte. 54
Montreal Camden Rte. 1 Box 20 Montreal MO 65591 Rte. E, 0.75 Mile North of Rte. 7
Osage Beach Miller 749 Hwy 42 Lake Ozark MO 65049 Rte. 42, 0.5 Mile East of Rte. 54
Iberia Miller Rte. 1 Box 668 Iberia MO 65486 Rte. 42, .75 Mile East of Rte. 17
Tuscumbia Miller HC 74 Box 153 Tuscumbia MO 65084 Rte. 52, 4 Miles West of Rie. 17
Eidon Miller 30 Highway Y Eldon MO 65028 Rte. Y, 0.5 Mile West of Rte. 52
California Moniteau Box 801 Hwy 50 West California MO 65018 Rte. 50, 0.4 Mile West of Rte. 87
Stover Morgan Rte. 3 Box 54-1 Stover MO 65078 Rte. 135, 0.5 Mile South of Rte. 52
Versailles Morgan 1031 Jefferson Street Versailles MO 65084 Rte. 52, 1.5 Miles West of Rte. E
Tipton Morgan Rte. 50 Rte. 2 Box 52 B Tipton MO 65081 Rte. 50, 0.4 Mile East of Rte. 5 (North)
Jefferson City Cole 5607 Red Eagle Drive Jefferson City MO 65109 BR 50, 1.5 Mile East of Rte. 179
Brazito Cole 9822 Pleasant Hill Rd. Jefferson City MO 65109 Rte. 54 at Junction E
Vienna Maries North Hwy 63 HC 71 Box 13 A Vienna MO 65582 Rte. 63, 0.2 Mile North of Rte. 42
Meta Osage HCR 65 Box 203 Meta MO 65058 Rte. 133, 0.5 Mile North of Rte. P
Owensville Gasconade  |402 Spring Street Owensville MO 65066 Rte. 19, 0.3 Mile South of Rte. 28
Belle Maries HCR 3 Box 9BH Belle MO 65013 Rte. 28, 0.5 Mile North of Rte. 42
Linn Osage 1201 East Main Linn MO 65051 Rte. 50, 0.3 Mile West of Rte. 89
Drake Gasconade Rte. 50, RR 1 Box 63 H Owensville MO 65066 Rte. 50, 0.1 Mile South of Junction 19 North
Chamois Osage RR 1 Box 39A Chamois MO 65024 Rte. 100, 0.5 Mile East of Rte. 89




PREFERENCE IN PURCHASING PRODUCTS

DATE:

The bidders attention is directed to Section 34.076 RsMO 1986 which gives preference to
Missouri corporations, firms, and individuals when letting contracts or purchasing products.

Bids/Quotations received will be evaluated on the basis of this legislation.
All vendors submitting a bid/quotation must furnish ALL information requested below.

FOR CORPORATIONS:

State in which incorporated:
FOR OTHERS:

State of domicile:

FOR ALL VENDORS:

List address of Missouri offices or places of business:

THIS SECTION MUST BE COMPLETED AND SIGNED:

FIRM NAME:

ADDRESS:

CITY: STATE: ZIP:

BY (signature required):

Federal Tax L.D. #: if no Federal Tax L.D. # - list Social Security #:

NOTE: For bid/quotation to be considered, the “Preference in Purchasing Products” form must be on file in the General
Services (Procurement) Division and must be dated in the current calendar year.




f Missouri

Division of Labor Standards

WAGE AND HOUR SECTION

MATT BLUNT, Governor

Annual Wage Order No. 14

Section 066
MILLER COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Allen E. Dillingham, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 9, 2007

Last Date Objections May Be Filed: April 9, 2007

Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for
MILLER County

Section 066

*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

Asbestos Worker $16.00 FED $1.43
Boilermaker $28.49 57 7 $18.62
Bricklayers-Stone Mason $26.06 59 7 $10.71
Carpenter $22.18 60 15 $9.77
Cement Mason $21.59 9 3 $9.70
Electrician (Inside Wireman) $27.21 28 7 $10.69 + 13%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor $35.855 26 54 $16.055
Operating Engineer

Group | $24.62 86 66 $15.40

Group Il $24.62 86 66 $15.40

Group Il $23.37 86 66 $15.40

Group IlI-A $24.62 86 66 $15.40

Group IV $22.39 86 66 $15.40

Group V $25.32 86 66 $15.40
Pipe Fitter $18.00 FED $2.97
Glazier $15.00 FED $1.73
Laborer (Building):

General $18.37 110 7 $8.99

First Semi-Skilled $20.37 110 7 $8.99

Second Semi-Skilled $190.37 110 7 $8.99
Lather USE CARPENTER RATE
Linoleum Layer & Cutter USE CARPENTER RATE
Marble Mason $26.06 59 7 $10.71
Millwright $23.18 60 15 $9.77
Iron Worker $23.10 50 4 $19.10
Painter $20.55 105 16 $9.36
Plasterer $20.61 94 5 $9.49
Plumber $22.00 FED $3.31
Pile Driver $23.18 60 15 $9.77
Roofer $25.25 12 4 $9.84
Sheet Metal Worker $32.44 17 22 $13.34
Sprinkler Fitter $29.09 33 19 : $13.40
Terrazzo Worker $26.06 59 7 $10.71
Tile Setter $26.06 59 7 $10.71
Truck Driver-Teamster

Group | $21.15 101 5 $8.00

Group I $21.85 101 5 $8.00

Group Il $21.55 101 5 $8.00

Group IV $21.85 101 5 $8.00
Traffic Control Service Driver
Welders-Acetylene & Electric

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division
of Labor Standards at (573) 751-3403.

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 14

3/07




Building Construction Rates for
MILLER County Footnotes

Section 066

Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates |Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building(s) and All Immediate Attachments. Use Heavy Construction
rates for remainder of project. For the occupational titles not listed in Heavy Construction Sheets, use Rates shown

on Building Construction Rate Sheet.

a - Vacation: Employees over 5 years - 8%, under 5 years - 6 %

ANNUAL WAGE ORDER NO. 14

3/07




MILLER COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in excess
of forty (40) hours per work week.

NO. 9: Means the regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to
6:00 am. or delayed one hour to 9:00 a.m. All work performed in excess of the regular work day and on Saturday shall be
compensated at one and one-half (1%4) times the regular pay. In the event time is lost during the work week due to weather
conditions, the Employer may schedule work on the following Saturday at straight time. All work accomplished on Sunday and
holidays shall be compensated for at double the regular rate of wages. The work week shall be Monday through Friday, except for
midweek holidays.

NO. 12: Means the work week shall commence on Monday at 12:01 a.m. and shall continue through the following Friday,
inclusive of each week. All work performed by employees anywhere in excess of forty (40) hours in one (1) work week, shall be
paid for at the rate of one and one-half (1) times the regular hourly wage scale. All work performed within the regular working
hours which shall consist of a ten (10) hour work day except in emergency situations. Overtime work and Saturday work shall be
paid at one and one-half (1/4) times the regular hourly rate. Work on recognized holidays and Sundays shall be paid at two (2)
times the regular hourly rate.

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between eight (8) a.m. and five (5) p.m. and the
regular work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and ending with Friday
of each week.  All full-time or part-time labor performed during such hours shall be recognized as regular working hours and
paid for at the regular hourly rate. Except as otherwise provided, all work performed outside of regular working hours during the
regular work week, shall be at double (2) times the regular rate. When circumstances warrant and when it is mutually beneficial
and agreed to by interested parties, the Employer may institute a work week consisting of four (4) consecutive ten (10) hour days,
between the hours of six (6) a.m. and five (5) p.m., Monday through Thursday. Friday may be used as a make-up day. The make-
up day will be voluntary, and a decision not to work may not be held against the employee. When working four (4) ten (10) hour
days overtime will be paid at the time and one-half (1% ) rate for the eleventh (1 1") and twelfth (12") hour, all other work will be
paid at the double (2) time rate of pay. The first two (2) hours of overtime, Monday through Friday, and the first eight (8) hours
on Saturday shall be at time and one-half (1%4) for all work. All other overtime shall be at double (2) time. The first two (2) hours
of overtime must be concurrent with the regular work day, two (2) hours prior to or following the regular work day are at time and
one-half (1%4). The regular workday (as previously defined) on Saturday is paid at time and one-half (1/4). Work performed
outside of the regular Saturday work day is at double (2) time. All work performed on recognized holidays, or days locally
observed as such, and Sundays shall be paid at the double (2) time rate of pay. The starting time may be varied by one (1) hour.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m., five (5)
days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the general contractor and
worked by the majority of trades. (The above working hours may be changed by mutual agreement). Work performed on
Construction Work on Saturdays, Sundays and before and after the regular working day on Monday to Friday, inclusive, shall be
classified as overtime, and paid for at double (2) the rate of single time. The employer may establish hours worked on a jobsite for
a four (4) ten (10) hour day work week at straight time pay for construction work; the regular working day shall consist of ten (10)
hours worked consecutively, between 6:00 a.m. and 6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work
performed on Friday, Saturday, Sunday and holidays, and before and after the regular working day on Monday to Thursday where
a four (4) ten (10) hour day workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of
pay for all work performed on holidays shall be at two times (2) the single time rate of pay.

ANNUAL WAGE ORDER NO. 14
AW14 066 OT.doc Page 1 of 4 Pages




MILLER COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 28: Means a regular workday shall consist of eight (8) hours between 7:00 a.m. and 5:30 p.m., with at least a thirty (30)
minute period to be taken for lunch. Five (5) days a week, Monday through Friday inclusive, shall constitute a work week. The
Employer has the option for a workday/workweek of four (4) ten (10) hour days (4-10's) provided:

-The project must be for a minimum of four (4) consecutive days.

-Starting time may be within one (1) hour either side of 8:00 a.m.

“Work week must begin on either a Monday or Tuesday: If a holiday falls within that week it shall be a consecutive
work day. (Alternate: If a holiday falls in the middle of a week, then the regular eight (8) hour schedule may be
implemented).

-Any time worked in excess of any ten (10) hour work day (in a 4-10 hour work week) shall be at the appropriate
overtime rate.

All work outside of the regular working hours as provided, Monday through Saturday, shall be paid at one & one-half (1'%) times
the employee's regular rate of pay. All work performed from 12:00 a.m. Sunday through 8:00 a.m. Monday and recognized
holidays shall be paid at double (2) the straight time hourly rate of pay. Should employees work in excess of twelve (12)
consecutive hours they shall be paid double time (2X) for all time after twelve (12) hours. Shift work performed between the
hours of 4:30 p.m. and 12:30 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus ten (10%)
percent for seven and one-half (7%4) hours work. Shift work performed between the hours of 12:30 a.m. and 8:00 a.m. (third shift)
shall receive eight (8) hours pay at the regular hourly rate of pay plus fifteen (15%) percent for seven (7) hours work. A lunch
period of thirty (30) minutes shall be allowed on each shift. All overtime work required after the completion of a regular shift shall
be paid at one and one-half (1}%) times the shift hourly rate.

NO. 33: Means the standard work day shall be eight (8) consecutive hours of work between the hours of 6:00 a.m. and 6:00 p.m.,
excluding the lunch period, or shall conform to the practice on the job site. Four (4) days at ten (10) hours a day may be worked at
straight time, Monday through Friday and need not be consecutive. All overtime, except for Sundays and holidays shall be at the
rate of time and one-half (1}4). Overtime worked on Sundays and holidays shall be at double (2) time.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight (8) hours
will normally be paid at time and one-half (1%4) except for exclusions stated in some following additional sentences. The
Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 am. Any schedule chosen shall be started at the
beginning of the work week (Monday) and used for at least five days. Work may be scheduled on a four (4) days a week (Monday
through Thursday) at ten (10) hours a day schedule. If such a schedule is employed, then Friday may be used as a make-up day
when time is lost due to inclement weather. Time and one-half (1%4) shall be paid for any work in excess of eight (8) hours in any
regular work day Monday through Friday unless working 4-10’s, then time and one-half (1}%) after ten (10) hours. All work
performed on Saturday will be time and one-half (1}4). Double (2) time shall be paid for all work on Sundays and recognized
holidays.

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through Friday, shall
constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be changed by mutual consent of
authorized personnel. When circumstances warrant, the Employer may change the regular workweek to four (4) ten-hour days at
the regular time rate of pay. It being understood that all other pertinent information must be adjusted accordingly. All time
worked before and after the established workday of eight (8) hours, Monday through Friday, all time worked on Saturday, shall be
paid at the rate of time and one-half (1%4) except in cases where work is part of an employee’s regular Friday shift. All time
worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay.

ANNUAL WAGE ORDER NO. 14
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MILLER COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 59: Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and forty (40) hours per
week shall constitute a week's work. All time worked outside of the standard eight (8) hour work day and on Saturday shall be
classified as overtime and paid the rate of time and one-half (1}2). All time worked on Sunday and holidays shall be classified as
overtime and paid at the rate of double (2) time. The Employer has the option of working either five (5) eight hour days or four
(4) ten hour days to constitute a normal forty (40) hour work week. When the four (4) ten-hour work week is in effect, the
standard work day shall be consecutive ten (10) hour periods between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per
week shall constitute a weeks work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond the
Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not
to exceed ten (10) hours or forty (40) hours per week. When the five day (8) hour work week is in effect, forty (40) hours per
week shall constitute a week's work, Monday through Friday, inclusive. In the event the job is down for any reason beyond the
Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed
eight (8) hours or forty (40) hours per week. The regular starting time (and resulting quitting time) may be moved to 6:00 a.m. or
delayed to 9:00 a.m. Make-up days shall not be utilized for days lost due to holidays.

NO. 60: Means the Employer shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If
an Employer elects to work five 8-hour days during any work week, hours worked more than eight (8) per day or forty (40) per
week shall be paid at time and one-half (1%) the hourly wage rate plus fringe benefits Monday through Friday. SATURDAY
MAKE-UP DAY: If an Employer is prevented from working forty (40) hours, Monday through Friday, or any part thereof by
reason of inclement weather (rain or mud), Saturday or any part thereof may be worked as a make-up day at the straight time rate.
It is agreed by the parties that the make-up day is not to be used to make up time lost due to recognized holidays. If an Employer
elects to work four 10-hour days, between the hours of 6:30 a.m. and 6:30 p.m. in any week, work performed more than ten (10)
hours per day or forty (40) hours per week shall be paid at time and one half (1'2) the hourly wage rate plus fringe benefits
Monday through Friday. If an Employer is working 10-hour days and loses a day due to inclement weather, the Employer may
work ten (10) hours on Friday at straight time. Friday must be scheduled for no more than ten (10) hours at the straight time rate,
but all hours worked over the forty (40) hours Monday through Friday will be paid at time and one-half (1/4) the hourly wage rate
plus fringe benefits. All Millwright work performed in excess of the regular work day and on Saturday shall be compensated for
at time and one-half (1%4) the regular Millwright hourly wage rate plus fringe benefits. The regular work day starting of 8:00 a.m.
(and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. All work
accomplished on Sundays and recognized holidays, or days observed as recognized holidays, shall be compensated for at double
(2) the regular hourly rate of wages plus fringe benefits. NOTE: All overtime is computed on the hourly wage rate plus an
amount equal to the fringe benefits.

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. and ending at
4:30 pm. The regular work day beginning time may be advanced one or two hours or delayed by one hour. However, the
Employer may have the option to schedule his work week from Monday through Thursday at ten (10) hours per day at the straight
time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate. If the Employer
elects to work from Monday through Thursday and is stopped due to circumstances beyond his control, inclement weather or
holiday, he shall have the option to work Friday at the straight time rate of pay to complete his forty (40) hours. If an employee
declines to work Friday as a make-up day, he shall not be penalized. All overtime work performed on Monday through Saturday
shall be paid at time and one-half (1%4) of the hourly rate plus an amount equal to one-half (2) of the hourly Total Indicated Fringe
Benefits. All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount
equal to the hourly Total Indicated Fringe Benefits.

NO. 88: Means the regular work week shall consist of five (5) eight (8) hour days, 8:00 a.m. to 4:30 p.m., Monday through
Friday, except when the work week is scheduled as a 4-10's week or as a week with start time advanced or delayed as described
below. The starting time may be advanced or delayed by one hour on either side of 8:00 a.m. The advanced or delayed starting
time must run for a period of at least five (5) days. The Employer may establish a work week consisting of four (4) days, during
the regular work week, each day consisting of ten (10) hours at straight time. The 4-10's must run for a period of at least four (4)
days. Time and one-half (1}4) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through
Friday (or ten hours in a 4-10's week), the first eight (8) hours of a Saturday, and it shall be at time and one-half (1'4) for the
Friday and Saturday following Thanksgiving. Double (2) time shall be paid for the following time worked on Sunday, New
Year’s Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas Day, as well as any work in excess of
eight (8) hours on a Saturday and the Saturday of a three-day weekend (except the Saturday following Thanksgiving).
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MILLER COUNTY
OVERTIME SCHEDULE - BUILDING CONSTRUCTION

NO. 94: Means eight (8) hours shall constitute a days work between the hours of 8:00 a.m. and 5:00 p.m. The regular workday
- starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or delayed one (1) hour to
9:00 a.m. All work performed in excess of the regular work day and on Saturday shall be compensated at one and one-half (1%4)
times the regular pay. In the event time is lost during the work week due to weather conditions, the Employer may schedule work
on the following Saturday at straight time. All work accomplished on Sunday and holidays shall be compensated at double the
regular rate of wages. A

NO. 101; Means that except as provided below, eight (8) hours a day shall constitute a standard work day, and forty (40) hours per
week shall constitute a week's work, which shall begin on Monday and end on Friday. All time worked outside of the standard work
day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1'4) (except as herein provided). All time
worked on Sunday and recognized holidays shall be classified as overtime and paid at the rate of double (2) time. The regular
starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or delayed one (1) hour to
9:00 am. The Employer has the option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal
forty (40) hour work week. When a four (4) ten-hour day work week is in effect, the standard work day shall be consecutive ten
(10) hour periods between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday and/or Saturday
may, at the option of the Employer, be worked as a make-up day; straight time not to exceed ten (10) hours per day or forty (40)
hours per week. Starting time will be designated by the employer. When the five (5) day eight (8) hour work week is in effect, forty
(40) hours per week shall constitute a week’s work, Monday through Friday, inclusive. In the event the job is down for any reason
beyond the Employer's control, then Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to
exceed eight (8) hours per day or forty (40) hours per week. Make-up days shall not be utilized for days lost due to holidays.

NO. 105: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon (12:00) to six
hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6:00 a.m. and Noon (12:00) on
Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday work will be paid time and one-half (1'4) the regular
hourly rate of pay. Work performed on Sundays and recognized holidays shall be paid at double (2) time the regular hourly rate of
pay. Saturdays can be a make-up day if weather has forced a day off. But only in the week of the day being lost. Any time
worked before six (6) hours before Noon (12:00) or after six (6) hours after Noon (12:00) will be paid at the time and one-half
(1'%) the regular hourly rate of pay.

NO. 110: Means eight (8) hours between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. The starting time may
be advanced one (1) or two (2) hours. Employees shall have a lunch period of thirty (30) minutes. The Employer may provide a
lunch period of one (1) hour, and in that event, the workday shall commence at 8:00 a.m. and end at 5:00 p.m. The workweek
shall commence at 8:00 a.m. on Monday and shall end at 4:30 p.m. on Friday (or 5:00 p.m. on Friday if the Employer grants a
lunch period of one (1) hour), or as adjusted by starting time change as stated above. All work performed before 8:00 a.m. and
after 4:30 p.m. (or 5:00 p.m. where one (1) hour lunch is granted for lunch) or as adjusted by starting time change as stated above
or on Saturday, except as herein provided, shall be compensated at one and one-half (1/2) times the regular hourly rate of pay for
the work performed. All work performed on Sunday and on recognized holidays shall be compensated at double (2) the regular
hourly rate of pay for the work performed. If an Employer is prevented from working forty (40) hours, Monday through Friday, or
any part thereof by reason of inclement weather (rain and mud), Saturday or any part thereof may be worked as a make-up day at
the straight time rate. The Employer shall have the option of working five eight (8) hour days or four ten (10) hour days Monday
through Friday. If an Employer elects to work five (5) eight (8) hour days during any work week, hours worked more than eight
(8) per day or forty (40) hours per week shall be paid at time and one-half (1/4) the hourly rate Monday through Friday. If an
Employer elects to work four (4) ten (10) hour days in any week, work performed more than ten (10) hours per day or forty (40)
hours per week shall be paid at time and one-half (1%) the hourly rate Monday through Friday. If an Employer is working ten (10)
hour days and loses a day due to inclement weather, they may work ten (10) hours Friday at straight time. Friday must be
scheduled for at least eight (8) hours and no more than ten (10) hours at the straight time rate, but all hours worked over the forty
(40) hours Monday through Friday will be paid at time and one-half (1}2) overtime rate.
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MILLER COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day and
Christmas Day shall be paid at the double time rate of pay. Whenever any such holidays fall on a Sunday, the following
Monday shall be observed as a holiday. ‘

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and Christmas Day
shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will be observed as the
recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the recognized holiday.

NO. 5; All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day,
and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it shall be observed on the
following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding Friday.

NO. 15: All work accomplished on the recognized holidays of New Year's Day, Decoration Day (Memorial Day), Independence
Day (Fourth of July), Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day, or days observed as these named
holidays, shail be compensated for at double (2) the regular hourly rate of wages plus fringe benefits. Ifa holiday falls on
Saturday, it shall be observed on the preceding Friday. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day, Christmas Day, Decoration Day or Independence Day except to preserve
life or property.

NO. 16: There shall be seven (7) recognized holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Armistice Day, Thanksgiving Day and Christmas Day. No work on any pretense shall be performed on Christmas Day or
Independence Day. Any work performed on the other holidays shall be paid for at two (2) times the regular rate of pay.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas Day shall
be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day. However, the employee
shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday preceding Thanksgiving Day. When
one of the above holidays falls on Sunday, the following Monday shall be considered the holiday and all work performed on said
day shall be at the double (2) time rate. When one of the holidays falls on Saturday, the preceding Friday shall be considered the
holiday and all work performed on said day shall be at the double (2) time rate.

NO. 22: All work performed on New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on Saturday,
Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays shall be paid at the
double (2) time rate of pay.

NO. 32: All work performed for the Friday and Saturday following Thanksgiving shall be paid at the time and one-half (1)4)
rate of pay. All work performed on Sundays, New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day
and Christmas Day shall be paid at the double (2) time rate of pay. When one of the above holidays falls on Sunday, the
following Monday shall be observed and when one of the above holidays falls on Saturday, the preceding Friday shall be
observed.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving
Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. When a holiday
falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be observed on Monday.

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New Year’s
Day, Decoration Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day, shall be paid at double
(2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such holidays fall on a
Sunday, the following Monday shall be observed as a holiday.
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Heavy Construction Rates for
MILLER County

Section 066

*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates |Schedule|Schedule
CARPENTER
Journeymen $26.18 7 16 $9.49
Millwright $26.18 7 16 $9.49
Pile Driver Worker $26.18 7 16 $9.49
OPERATING ENGINEER
Group | $23.70 21 5 $15.31
Group |l $23.35 21 5 $15.31
Group Il $23.15 21 5 $15.31
Group IV $19.50 21 5 $15.31
Oiler-Driver $19.50 21 5 $15.31
LABORER
General Laborer $22.52 2 4 $8.13
Skilled Laborer $23.12 2 4 $8.13
TRUCK DRIVER-TEAMSTER
Group | $24.27 22 19 $8.00
Group I $24.43 22 19 $8.00
Group |l $24.42 22 19 '$8.00
Group IV $24.54 22 19 $8.00

For the occupational titles not listed on the Heavy Construction Rate Sheet, use Rates shown on the

Building Construction Rate Sheet.
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MILLER COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday.
The regular work day shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty
(40) hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any
part thereof may be worked as a make-up day at the straight time rate. Employees who are part of a
regular crew on a make-up day, notwithstanding the fact that they may not have been employed the entire
week, shall work Saturday at the straight time rate. A workday shift is to begin at the option of the
Employer, between 6:00 a.m. and not later than 9:00 a.m. However, the project starting time may be
advanced or delayed if required. If workmen are required to work the enumerated holidays or days
observed as such or Sundays, they shall receive double (2) the regular rate of pay for such work.

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours
in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half (1/%) times the
regular hourly rate. The regular work day shall be either eight (8) or ten (10) hours. If a job can't work
forty (40) hours Monday through Friday because of inclement weather or other conditions beyond the
control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if working
4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). Make-up days
shall not be utilized for days lost due to holidays. A workday is to begin at the option of the Employer
but not later than 11:00 a.m. except when inclement weather, requirements of the owner or other
conditions beyond the reasonable control of the Employer prevent work. Except as worked as a make-up
day, time on Saturday shall be worked at one and one-half (1/2) times the regular rate. Work performed
on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or days
observed as such, shall also be paid at the double (2) time rate of pay.

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly
rate of pay shall, unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the
project starting time may be advanced or delayed at the discretion of the Employer. At the discretion of
the Employer, when working a five (5) day eight (8) hour schedule, Saturday may be used for a make-up
day. If an Employer is prohibited from working on a holiday, that employer may work the following
Saturday at the straight time rate. However, the Employer may have the option to schedule his work from
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in
excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects
to work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall
have the option to work Friday or Saturday at the straight time rate of pay to complete his forty (40)
hours. If an Employer is prohibited from working on a holiday, that Employer may work the following
Friday or Saturday at the straight time rate. Overtime will be at one and one-half (1'4) times the regular
rate. If workmen are required to work the enumerated holidays or days observed as such, or Sundays,
they shall receive double (2) the regular rate of pay for such work.

NO. 22; Means a regular work week of forty (40) hours will start on Monday and end on Friday. The
regular work day shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty
(40) hours Monday through Friday, or any part thereof by reason of inclement weather, Saturday or any
part thereof may be worked as a make-up day at the straight time rate. Employees who are part of a
regular crew on a make-up day, notwithstanding the fact that they may not have been employed the entire
week, shall work Saturday at the straight time rate. A workday is to begin between 6:00 a.m. and 9:00
a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time
shall be paid. '
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MILLER COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, or days observed as such, shall be paid at the double time rate of pay. When a holiday
falls on a Sunday, Monday shall be observed.

NO. 5: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the
following Monday. If a holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall
be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. If workmen are required to work the above recognized holidays or days
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such work. The above
shall apply to the four 10’s Monday through Thursday work week. The ten (10) hours shall be applied to the
forty (40) hour work week.

NO. 16: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the
following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall
be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours
is to be paid to the worker unless worked. If workers are required to work the above recognized holidays or
days observed as such, they shall receive double (2) the regular rate of pay for such work.

NO. 19: The following days are recognized as holidays: New Year’s Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the
following Monday. No work shall be performed on Labor Day except in case of jeopardy to work under
construction. This rule is applied to protect Labor Day. When a holiday falls during the normal work week,
Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week; however, no
reimbursement for this eight (8) hours is to be paid the workmen unless worked. An Employer working a four

(4) day, ten (10) hour schedule may use Friday as a make up day when an observed holiday occurs during the

work week. Employees have the option to work that make up day. If workmen are required to work the above
enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for such
work.

AWO14 066 HHol.doc ANNUAL WAGE ORDER NO. 14 Page 1 of 1 Page




OUTSIDE ELECTRICIAN

These rates are to be used for the following counties:

Adair, Audrain, Boone, Callaway, Camden, Carter, Chariton, Clark, Cole, Cooper, Crawford, Dent, Franklin,
Gasconade, Howard, Howell, Iron, Jefferson, Knox, Lewis, Lincoln, Linn, Macon, Maries, Marion, Miller, Moniteau,
Monroe, Montgomery, Morgan, Oregon, Osage, Perry, Phelps, Pike, Pulaski, Putnam, Ralls, Randolph, Reynolds,
Ripley, St. Charles, St. Francois, St. Louis City, St. Louis County, Ste. Genevieve, Schuyler, Scotland, Shannon, Shelby,
Sullivan, Texas, Warren, and Washington

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $31.36 $4.75+41.3%
Lineman Operator $27.50 $4.75 +41.3%
Groundman $21.41 $4.75 +41.3%

OVERTIME RATE: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty
(40) hours within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the
9th and 10th hour, Monday through Friday, shall be paid at time and one-half (1'%) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-half (1%2) the regular straight time rate of pay |
between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly scheduled
working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at
the rate of double (2) time.

HOLIDAY RATE: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of
the foregoing holidays falls on Sunday, it shall be celebrated on the following Monday.

UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
Journeyman Lineman $31.36 $4.75+ 37.3%
Lineman Operator $27.08 $4.75+37.3%
Groundman $20.94 $4.75+37.3%

OVERTIME RATE: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty
(40) hours within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the
9th and 10th hour, Monday through Friday, shall be paid at time and one-half (1}2) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at the time and one-half (1/4) the regular straight time rate of pay
between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on
Saturday shall be paid at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside
these hours and on Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of
double (2) time.

HOLIDAY RATE: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of
the foregoing holidays falls on Sunday, it shall be celebrated on the following Monday.
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